145.

(b)

(c)

By Governments and international and regiomal organizations: |

(a)

(b)

{c)

(d)

(e)

(£)

(g)

Respect fully the norms of international humanitarian law in armed
conflicts and take all measures required for the protection of women
and children, in particular against rape, forced prostitution and
other form of indecent assault;

Strengthen the role of women and ensure equal representation of women
at all decision-making levels in national and international
institutions which may make or influence policy with regard to mattery
related to peace-keeping, preventive diplomacy and related activitiesg
and in all stages of peace mediation and negotiations, taking note oj
the specific recommendations of the Secretary-General in his strategig
plan of action for the improvement of the status of women in the
Secretariat (1995-2000) (A/49/587, sect. IV).

Reaffirm the right of self-determination of all peoples, in particular |
of peoples under colonial or other forms of alien domination or ] q
foreign occupation, and the importance of the effective realization of
this right, as enunciated, inter alia, in the Vienna Declaration and
Programme of Action, 2/ adopted by the World Conference on Human

Rights;

Encourage diplomacy, negotiation and peaceful settlement of dinuteq“
in accordance with the Charter of the United Nations, in particular

Article 2, paragraphs 3 and 4 thereof;

Urge the identification and condemnation of the systematic practice of
rape and other forms of inhuman and degrading treatment of women as a
deliberate instrument of war and ethnic cleansing and take steps to L
ensure that full assistance is provided to the victims of such abuse
for their physical and mental rehabilitation;

Reaffirm that rape in the conduct of armed conflict constitutes a
crime and under certain circumstances it constitutes a crime against
humanity and an act of genocide as defined in the Convention on the
Prevention and Punishment of the Crime of Genocide; 27/ take all
measures required for the protection of women and children from such
acts and strengthen mechanisms to investigate and punish all those
responsible and bring the perpetrators to justice;

Uphold and reinforce standards set out in international humanitarian
law and international human rights instruments to prevent all acts of
violence against women in situations of armed and other conflicts;
undertake a full investigation of all acts of violence against women.
committed during war, including rape, in particular systematic rape,
forced prostitution and other forms of indecent assault and sexual
slavery; prosecute all criminals responsible for war crimes against
women and provide full redress to women victims;

Call upon the international community to condemn and act against all
forms and manifestations of terrorism;

Take into account gender-sensitive concerns in developing training

programmes for all relevant personnel on international humanitarian
law and human rights awareness and recommend such training for those

igvolved in United Nations peace-keeping and humanitarian aid, with a
view to preventing viclence against women, in particular;

(h) Piscourage the adoption of and refrain from any unilateral measure not
in gccordance with internmational law and the Charter of the United
Nations, that impedes the full achievement of economic and social
development by the population of the affected countries, in particular
women and children, that hinders their well-being and that creates
obstacles to the full enjoyment of their human rights, including the
right of everyone to a standard of living adequate for their health
and well-being and their right to food, medical care and the necessary
social services. This Conference reaffirms that food and medicine
must not be used as a tool for political pressure;

(i} Take measures in accordance with international law with a view to
alleviating the negative impact of economic sanctions on women and
children.

Strategic objective E.4. romote women's contri ion t
ostering a cultu eac

Actions to be taken

146. By Governments, international and regional intergavernmental institutions
and non-governmental organizations:

(a) Promote peaceful conflict resolution and peace, reconciliation and
tolerance through education, training, community actions and youth
exchange programmes, in particular for young women;

(b) Encourage the further development of peace research, involving the
participation of women, to examine the impact of armed conflict on
women and children and the nature and contribution of women's
participation in national, regional and international peace movements;
engage in research and identify innovative mechanisms for containing
violence and for conflict resolution for public dissemination and for
use by women and men;

{(c) Develop and disseminate research on the physical, psychological,
economic and social effects of armed conflicts on women, particularly
young women and girls, with a view to developing policies and
programmes to address the consequences of conflicts;

(d) Consider establishing educational programmes for girls and boys to

foster a culture of peace, focusing on conflict resolution by
non-violent means and the promotion of tolerance.




Strategic objective E.5. Provide protection, assistance and
' training to refugee women, other
displaced women in need of
internationa rot ion and

internally displaced women

Actions to be taken

147. By Governments, intergovernmental and non-governmental organizations and
other institutions involved in providing protection, assistance and training to
refugee women, other displaced women in need of international protection and
internally displaced women, including the Office of the United Nations High
Commissioner for Refugees and the World Food Programme, as appropriate:

(a)

(b}

{c)

(d)

(e}

(£)

Take steps to ensure that women are fully involved in the planning,
design, implementation, monitoring and evaluation of all short-term
and long-term projects and programmes providing assistance to refugee
women, other displaced women in need of international protection and
internally displaced women, including the management of refugee camps
and resources; ensure that refugee and displaced women and girls have
direct access to the services provided;

Offer adequate protection and assistance to women and children
displaced within their country and find solutions to the root cauges
of their displacement with a view to preventing it and, when !
appropriate, facilitate their return or resettlement;

Take steps to protect the safety and physical integrity of refugee
women, other displaced women in need of internmational protection and
internally displaced women during their displacement and upon their
return to their communities of origin, including programmes of
rehabilitation; take effective measures to protect from violence women
who are refugees or displaced; hold an impartial and thorough
investigation of any such violations and bring those responsible to
justice;

While fully respecting and strictly observing the principle of
non-refoulement of refugees, take all the necessary steps to ensure
the right of refugee and displaced women to return voluntarily to
their place of origin in safety and with dignity, and their right to
protection after their return;

Take measures, at the national level with intermational cooperation,
as appropriate, in accordance with the Charter of the United Nations,
to find lasting solutions to questions related to internally displaced
women, including their right to voluntary and safe return to their
home of origin;

Ensure that the international community and its international
organizations provide financial and other resources for emergency
relief and other longer-term assistance that takes into account the
specific needs, resources and potentials of refugee women, other
displaced women in need of international protection and internally
displaced women; in the provision of protection and assistance, take
all appropriate measures to eliminate discrimination against women and
girls in order to ensure equal access to appropriate and adequate
food, water and shelter, education, and social and health services,

(g)

(h}

(i)

(1)

(k)

(1)

{m)

including reproductive health care and maternity care and services to
combat tropical diseases; ’

Facilitate the availability of educational materials in the
appropriate language - in emergency situations also - in order to
minimize disruption of schooling among refugee and displaced children;

Apply intermatiocnal norms to ensure equal access and equal treatment
of women and men in refugee determination procedures and the granting
of asylum, including full respect and strict observation of the
principle of non-refoulement through, inter alia, bringing national
immigration regulations into conformity with relevant international
instruments, and consider recognizing as refugees those women whose
claim to refugee status is based upon the well-founded fear of
persecution for reasons enumerated in the 1951 Convention 28/ and the
1967 Protocol 29/ relating to the Status of Refugees, including
persecution through sexual violence or other gender-related
persecution, and provide access to specially trained officers,
including female officers, to interview women regarding sensitive or
painful experiences, such as sexual assault;

Support and promote efforts by States towards the development of
criteria and guidelines on responses to persecution specifically aimed
at women, by sharing information on States’ initiatives to dewvelop
such criteria and guidelines and by monitoring” to ensure their fair
and consistent application;

Promote the self-reliant capacities of refugee women, other displaced
women in need of international protection and internally displaced
women and provide programmes for women, particularly young women, in
leadership and decision-making within refugee and returnee
communities;

Ensure that the human rights of refugee and displaced women are
protected and that refugee and displaced women are made aware of these
rights; ensure that the vital importance of family reunification is
recognized;

Provide, as appropriate, women who have been determined refugees with
access to vocational/professional training programmes, including
language training, small-scale enterprise development training and
planning and counselling on all forms of violence against women, which
should include rehabilitation programmes for wvictims of torture and
trauma; Governments and other donors should contribute adequately to
assistance programmes for refugee women, other displaced women in need
of internmational protection and internally displaced women, taking
into account in particular the effects on the host countries of the
increasing requirements of large refugee populations and the need to
widen the donor base and to achieve greater burden-sharing;

Raise public awareness of the contrihution made by refugee women to
their countries of resettlement, promote understanding of their human
rights and of their needs and abilitjes and encourage mutual
understanding and acceptance through educational programmes promoting
cross-cultural and interracial harmony;
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Provide basic and support services to women who are displaced from
their place of origin as a result of terrorism, violence, drug
trafficking or other reasons linked to violence situations;

(n)

human rights of women and provide, as

{o) Develop awareness of the
ry and

appropriate, human rights education and training to milita
police personnel operating in areas of armed conflict and areas where

there are refugees.

148. By Governments:

Disseminate and implement the UNHCR Guidelines on the Protection of

{a)
Refugee Women and the UNHCR Guidelines on Evaluation and Care of
Victims of Trauma and Violence, or provide similar guidance, in close
cooperation with refugee women and in all sectors of refugee
programmes;

(b} Protect women and children who migrate as family members from abuse or

stay, should the family relationship dissolve, within the limits of
national legislation.

Strategic objective E.6. Provide assistance to the women of

the colonies a non-self-governin

territories

Actions_to be taken

149. By Governments and intergovernmental and non-governmental organizations:

{a) Support and promote the implementation of the right of self-

determination of all peoples as enunciated, inter alia, in the Vienna

Declaration and Programme of Action by providing special programmes
leadership and in training for decision-making;

(b} Raise public awareness, as appropriate, through the mass media,
education at all levels and special programmes to create a better
understanding of the situation of women of the colonies and non-self-

governing territories.

F. Women and the economy

150. There are considerable differences in women’'s and men’'s access to and
opportunities to exert power over economic structures in their societies.
most parts of the world, women are virtually absent from or are poorly
represented in economic decision-making,
monetary, commercial and other economic policies, as well as tax systems and
rules governing pay. Since it is often within the framework of such policies
that individual men and women make their decisions, inter alia, on how to divi
their time between remunerated and unremunerated work, the actual development
these economic structures and policies has a direct impact on women’s and men’s
access to economic resources, their economic power and consequently the extent
of equality between them at the individual and family levels as well as in

society as a whole.

In

denial of their human rights by sponsors and consider extending their

including the formulation of financial,

151. In many regions, women's participation in remunerated work in the formal
and non-formal labour market has increased significantly and has changed durin
the past decade. While women continue to work in agriculture and fisheries g
they ha?e also become increasingly involved in micro, small and medium-sizeé
§nterprlses and, in some cases, have become more dominant in the expanding
1nformalls?ctor. Due to, inter alia, difficult economic situations and a lack
of bargaining power resulting from gender inequality, many women have been
forced to accept low pay and poor working conditions and thus have often become
?referr?d workers. ©On the other hand, women have entered the workforce
increasingly by choice when they have become aware of and demanded their rights
Some have succeeded in entering and advancing in the workplace and improvin .
their pay and working conditions. However, women have been particularl e
affected by the economic situation and restructuring processes, which the
changed the nature of employment and, in some cases, have led éo a loss of jobs
even.for professional and skilled women. In addition, many women have enteged f
the %ngormgl sector owing to the lack of other opportunities. Women’s
?art1c1pat1?n and gender concerns are still largely absent from and should be
1ntegrat?d in the policy formulation process of the multilateral institutions
that define the terms and, in ccoperation with Governments, set the goals of
structural adjustment programmes, loans and grants. : .

152. D%scrimination in education and training, hiring and remuneration
prom?t}on and horizontal mobility practices, as well as inflexible woréin
conéltlons, lack of access to productive resources and inadequate Sharinggof
fam11¥ responsibilities, combined with a lack of or insufficient services such
as chlld.c?re, continue to restrict employment, eccnomic, professional and other
opportunities and mobility for women and make their involvement stressful
Moreov?r, attitudinal obstacles inhibit women’s participation in developié
economic policy and in some regions restrict the access of women and irlsgt
education and training for econcmic management. # °

153. Women's share in the labour force continues to rise and almost everywhere
women are working more outside the household, although there has not been a
parallel l%ghtening of responsibility for unremunerated work in the household
and community. Women's income is becoming increasingly necessary to households
of all types. In some regions, there has been a growth in women’s
entrepreneurship and other gelf-reliant activities, particularly in the informal
2§c;or. In many countries, women are the majority of workers in non-standard
em;léyzzﬁz-as temporary, casual, multiple part-time, contract and home-based

154. Women migrant ?orkers, including domestic workers, contribute to the
z;o:gmy of Fh? sending country through their remittances and also to the economy
Howeve re?elv1ng counFry through their participation in the labour force.

€r, in many receiving countries, migrant women experience higher levels of
unemployment compared with both non-migrant workers and male migrant workers

155, ?nsufficient attention to gender analysis has meant that women's
::n;;;but;ons and concerns re@ain_too often ignored in economic structures, such
o ?na§C1al marke?s and institutions, labour markets, economics as an academic
S1sc1p11ne, economlc.and s?cial infrastructure, taxation and social security
ystems, as well as in families and households. As a result, many policies and
Programmes may continue to contribute to inequalities between women and men
Whe?e progress has been made in integrating gender perspectives, programme ;nd
pPolicy effectiveness has alsoc been enhanced. '




156. Although many women have advanced in economic structures, for the majority
of women, particularly those who face additional barriers, continuing obstacles
have hindered their ability to achieve economic autonomy and to ensure
sustainable livelihoods for themselves and their dependants. Women are active
in a variety of economic areas, which they often combine, ranging from wage
1abour and subsistence farming and fishing to the informal sector. However,
legal and customary barriers to ownership of or access to land, natural
resources, capital, credit, technology and other means of production, as well as
wage differentials, contribute to impeding the economic progress of women. s
Women contribute to development not only through remunerated work but also
through a great deal of unremunerated work. On the one hand, women participate
in the productien of goods and services for the market and household
consumption, in agriculture, food production or family enterprises. Though
included in the United Nations System of National Accounts and therefore in
international standards for labour statistics, this unremunerated work -
particularly that related to agriculture - is often undervalued and under-
recorded. On the other hand, women still also perform the great majority of
unremunerated domestic work and community work, such as caring for children and
older persons, preparing food for the family, protecting the environment and
providing voluntary assistance to vulnerable and disadvantaged individuals and
groups. This work is often not measured in gquantitative terms and is not valued
in national accounts. Women's contribution to development is seriously

underestimated, and thus its social recognition is limited. The full visiqility-

of the type, extent and distribution of this unremunerated work will also l
contribute to a better sharing of responsibilities.

157. Although some new employment opportunities have been created for women as a

result of the globalization of the economy, there are also trends that have
exacerbated inequalities between women and men. At the same time,
globalization, including economic integration, can create pressures on the
employment situation of women to adjust to new circumstances and to find new
sources of employment as patterns of trade change. More analysis needs to be
done of the impact of globalization on women’s economic status.

158. These trends have been characterized by low wages, little or no labour
standards protection, poor working conditions, particularly with regard to
women’s occupational health and safety, low skill levels, and a lack of job
security and social security, in both the formal and informal sectors. Women’s
unemployment is a serious and increasing problem in many countries and sectors.
Young workers in the informal and rural sectors and migrant female workers
remain the least protected by labour and immigration laws. Women, particularly:
those who are heads of households with young children, are limited in their
employment opportunities for reasons that include inflexible working conditions
and inadéquate sharing, by men and by society, of family responsibilities. )
159. In countries that are undergoing fundamental political, economic and soci
transformation, the skills of women, if better utilized, could constitute a
major contribution to the economic life of their respective countries. Their
input should continue to be developed and supported and their potential fur 2

realized.

160. Lack of employment in the private sector and reductions in public services
and public service jobs have affected women disproportionately. In some :
countries, women take on more unpaid work, such as the care of children and
those who are ill or elderly, compensating for lost household income, ;
particularly when public services are not available. In many cases, employment
creation strategies have not paid sufficient attention to occupations and

sectors where women predominate; nor have they adequately promoted the access of
women to those occupations and sectors that are traditionally male.

161. For those women in paid work, many experience obstacles that prevent them
from achieving their potential. While some are increasingly found in lower
levels of management, attitudinal discrimination often prevents them from bein
promoted further. The experience of sexual harassment is an affront to a g
wor#er’s_dlgnity and prevents women from making a contribution commensurate with
their abilities. The lack of a family-friendly work environment, including a
lack of appropriate and affordable child care, and inflexible working hours
further prevent women from achieving their full potential.

162. In the private sector, including transnational and national enterprises
w?men_are largely absent from management and policy levels, denoting ‘
discriminatory hiring and promotion policies and practices. The unfavourable
work environment as well as the limited number of employment opportunities
available have led many women to seek alternatives. Women have increasingl
become §elf—employed and owners and managers of micro, small and medium—scaze
enterprises. The expansion of the informal sector, in many countries, and of
self-organized and independent enterprises is in large part due to woéen whose
collabeorative, self-help and traditional practices and initiatives in pr;duction
and trade represent a vital economic resource. When they gain access to and
contfol over capital, credit and other resources, technology and training, women
can increase production, marketing and income for sustainable development:

-

163. Taking iyto account the fact that continuing inequalities and noticeable
?rogress coexist, rethinking employment policies is necessary in order to
1ntegratg Fhe gender perspective and to draw attention to a wider range of
cpportunities as well as to address any negative gender implications of current
patt?rns o? work and employment. To realize fully equality between women and
men 1nlt§e1r contribution to the economy, active efforts are required for equal
recognition and appreciation of the influence that the work, experience
knowledge and values of both women and men have in society. '

164. In addressing the economic potential and independence of women, Governments
and other actors should promote an active and visible policy of mai;streaming a
gender perspective in all policies and programmes so that before decisions are
taken, an analysis is made of the effects on women and men, respectively.

Strategic objective F.1. Promote women’s economic rights and
independence, including access to
employment, appropriate working
conditions and control over economic

resources

Actions to be taken

165. By Governments:

(a) Enact and enforce legislation to guarantee the rights of women and men
to equal pay for equal work or work of equal value;

(b) Adopt and implement laws against discrimination based on sex in the
labour.market, especially considering older women workers, hiring and
promotion, the extension of employment benefits and social security
and working conditions; ‘
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(c)

(d)

{e)

(£)

(g)

(h)

(i)

(3)

(k)

(1)

{m)

(n)

" geek to ensure that national policies related to international and

Eliminate discriminatory practices by employers and take appropriate
measures in consideration of women's reproductive role and functions,
such as the denial of employment and dismissal due to pregnancy or
breast-feeding, or requiring proof of contraceptive use, and take

effective measures to ensure that pregnant women, women on maternity
leave or women re-entering the labour market after childbearing are

not discriminated against;

»
&
34

Devise mechanisms and take positive action to enable women to gain
access to full and equal participation in the formulation of policies
and definition of structures through such bodies as ministries of
finance and trade, national economic commissions, economic research
institutes and other key agencies, as well as through their
participation in appropriate international bodies;

Undertake legislation and administrative reforms to give women equal
rights with men to economic resources, including access to ownership
and control over land and other forms of property, credit, >
inheritance, natural resources and appropriate new technology; v
Conduct reviews of national income and inheritance tax and social
security systems to eliminate any existing bias against women;

H

Seek to develop a more comprehensive knowledge of work and emplo

through, inter alia, efforts to measure and better understand the
type, extent and distribution of unremunerated work, particularly v
in caring for dependants and unremunerated work done for family farm

or businesses, and encourage the sharing and dissemination of |
information on studies and experience in this field, including the
development of methods for assessing its value in quantitative terms,
for possible reflection in accounts that may be produced separately =
from, but consistent with, core national accounts;

Review and amend laws governing the operation of financial
institutions to ensure that they provide services to women and men on

an equal basis;

Facilitate, at appropriate levels, more open and transparent budget
processes;

Revise and implement national policies that support the traditional
savings, credit and lending mechanisms for women;

regional trade agreements do not have an adverse impact on women’s
and traditional economic activities;

Ensure that all corporations, including transnational corporations,
comply with national laws and codes, social security regulations,
applicable international agreements, instruments and conventions,
including those related to the environment, and other relevant laws;

Adjust employment policies to facilitate the restructuring of work
patterns in order to promote the gharing of family responsibilitiesi

Establish mechanisms and other forums to enable women entrepreneurs
and women workers to contribute to the formulation of policies and
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(o)

(p)

(g}

{xr)

Action

programmes being developed by economic ministri i i
iy ol nistries and financial

Enact and enforce equal opportunity laws, take positive action and

::sure compliance by the public and private sectors through variocus

Use ge?der—impac? analyses in the development of macro and micro-
economic and social policies in order to monitor such impact and
restructure policies in cages where harmful impact occurs;

Promote gender-sensitive policies and measures to empower women as

;guié partners with men in technical, managerial and entrepreneurial
ields;

Reform laws or enact national policies that support the establishment
of labour laws to ensure the protection of all women workers

including safe work practices, the righ ;
t to
justice. ‘ g organize and access to

Strategic objective F.2. Facilitate women’s al access to

resources, employment, markets and
trade

-

ake

16§. By Governments:

(a)

{b)

(c)

(d)

(e)

Promote and support women’s self-employment and the development of
small ente?prises, and strengthen women’s access to credit and capital
?n a?proprlate terms equal to those of men through the scaling-up of
%nstltytions dedicated to promoting women’s entrepreneurship ?
including, as appropriate, non-traditional and mutual credit'schemes
as well as innovative linkages with financial institutions; ‘

Str?ngthen the incentive role of the State as employer to develop a
policy of equal opportunities for women and men:

Enhance: at the national and local levels, rural women's income-
generating potential by facilitating their equal access to and control
over productive resources, land, credit, capital, property rights
development programmes and cooperative structures; = '

Promote end strengthen micro-enterprises, new small businesses
cooperat%v? enterprises, expanded markets and other employment'
oppo?tunltles and, where appropriate, facilitate the transition from
the informal to the formal sector, especially in rural areas;

Create and modify programmes and policies that recognize and
strngthen women’s vital role in food security and provide paid and
unpaid women producers, especially those involved in food production
such as farming, fishing and agquaculture, as well as urban '
::;zrpri:e:: with equal access to appropriate technologies

sportation, extensi i i aciliti
i communityogﬁz:;:tces. marketing and credit facilities at




(f} Establish appropriate mechanisms and encourage intersectoral
institutions that enable women’s cooperatives to optimize access to

necessary services;

(g} 1Increase the proportion of women extension workers and other
government personnel who provide technical assistance or administer

economic programmes ;

(h) Review, reformulate, if necessary, and implement policies, including

business, commercial and contract law and government regulations, to

! ensure that they do not discriminate against micro, small and medium-
4 scale enterprises owned by women in rural and urban areas;

(i} Analyse, advise on, coordinate and implement policies that integrate
the needs and interests of employed, self-employed and entrepreneurial
women into sectoral and inter-ministerial policies, programmes and

| budgets;

(j) Ensure equal access for women to effective job training, retraining,
counselling and placement gervices that are not limited to traditional

employment areas;

(k) Remove policy and regulatory obstacles faced by women in social and
development programmes that discourage private and individual
initiative;

i; (1) Safeguard and promote respect for basic workers’ rights, including the
| prohibition of forced labour and child labour, freedom of association
i and the right to organize and bargain collectively, equal remuneration
! for men and women for work of equal value and non-discrimination in

employment, fully implementing the conventions of the International

Labour Organization in the case of States Parties to those conventions

and, taking into account the principles embodied in the case of those
countries that are not parties to those conventions in order to
achieve truly sustained economic growth and sustainable development.

167. By Governments, central banks and national development banks, and private
banking institutions, as appropriate:

advisory boards and other forums to enable women entrepreneurs from
all sectors and their organizations to contribute to the formulation
and review of policies and programmes being developed by eccncmic
ministries and banking institutions;

(b) Mobilize the banking sector to increase lending and refinancing
through incentives and the development of intermediaries that serve

areas, and include women in their leadership, planning and decision-
making;

{¢) Structure services to reach rural and urban women involved in micro,
small and medium-scale enterprises, with special attention to young
women, low-income women, those belonging to ethnic and racial
minorities, and indigenous women who lack access to capital and
asgets; and expand women’s access to financial markets by identifying
and encouraging financial supervisory and regulatory reforms that

_?‘0_..

{(a) Increase the participation of women, including women entrepreneurs, in

the needs of women entrepreneurs and producers in both rural and urban

support financial institutions’ direct and indirect efforts to better
mee? the credit and other financial needs of the micro, small and
medium-scale enterprises of women;

(d) Ensure that women’s priorities are included in public investment
programmes for economic infrastructure, such as water and sanitation
electrification and energy conservation, transport and road '
construction; promote greater involvement of women beneficiaries at

the project planning and implementation stages to ensure access to
jobs and contracts.

168. By Governments and non-governmental organizations:

(a) Pay special attention to women's needs when disseminating market
trade and resource information and provide appropriate training in
these fields;

{b) Encourage.community eccnomic development strategies that build on
partnershlgs among Governments, and encourage members of civil society
to ?reate jobs and address the social circumstances of individuals
families and communities. '

169. By multilateral funders and regional development banks, as well as

bilateral and private funding agencies, at the intermati i
2 £ t r
subregional levels: %9331 - e

(a) Review, where necessary reformulate, and implement policies,
programmes and projects, to ensure that a higher proportion of
resources reach women in rural and remote areas;

{b) Peve%op ?lexible funding arrangements to finance intermediary
1nst1tut1?n§ that target women’s economic activities, and promote
self-sufficiency and increased capacity in and profitability of
women's economic enterprises; '

(c) Devel?p strategies to conscolidate and strengthen their assistance to
the micreo, small and medium-scale enterprise sector, in order to
enhance the opportunities for women to participate fully and equally
and work together to coordinate and enhance the effectiveness of this
sec?or, drawing upon expertise and financial resources from within
their own organizations as well as from bilateral agencies
Governments and non-governmental organizations. :

170. By international, multilateral and bilateral development cooperation

organizations:

?upp?rt,.through the provision of capital and/or resocurces, financial
institutions that serve low-income, small and micro-scale women
entrepreneurs and producers in both the formal and informal sectors.

1 : .
71. By Governments and/or multilateral financial institutions:

R?viewlrulgs and procedures of formal national and international
financial institutions that obstruct replication of the Grameen Bank
prototype, which provides credit facilities to rural women.




172. By international organizationms:

Provide adequate support for programmes and projects designed to
promote sustainable and productive entrepreneurial activities among
women, in particular the disadvantaged.

Provide business services, training and

access to markets, information and

technology, particularly to low-income

women

Strategic objective F.3.

Actions ta

173. By Governments in cooperaticn with non-governmental organizations and the
private sector:

(a} Provide public infrastructure to ensure egual market access for women
and men entrepreneurs;

(b) Develop programmes that provide training and retraining, particularLE
in new technologies, and affordable services to women in business '

management, product development, financing, production and quality
control, marketing and the legal aspects of business;

(c) Provide outreach programmes to inform low-income and poor women,
particularly in rural and remote areas, of opportunities for market
and technology access, and provide assistance in taking advantage of
such opportunities; '

(d) Create non-discriminatory support services, including investment £ eiﬁ
for women'’'s businesses, and target women, particularly low-income
women, in trade promotion programmes;

(e) Disseminate information about successful women entrepreneurs in both
traditional and non-traditional economic activities and the skills
necessary to achieve success, and facilitate networking and the
exchange of information;

(f) Take measures to ensure equal access of women to ongoing training in
the workplace, including unemployed wcmen, single parents, women '
re-entering the labour market after an extended temporary exit from
employment owing to family responsibilities and other causes, and
women displaced by new forms of production or by retrenchment, and
increase incentives to enterprises to expand the number of vocatio
and training centres that provide training for women in
non-traditional areas;

(g) Provide affordable support services, such as high-quality, flexible

and affordable child-care services, that take into account the needs
of working men and women. 1
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174.

By local, national, regional and international business organizations and
non-governmental organizations concerned with women’s issues:

Advocate, at all levels, for the promotion and support of women's
businesses and enterprises, including thosge in the informal sector,
and the equal access of women to productive resources.

Strengthen women's economic capacity
and commercial networks

Strategic objective F.4,

Actions to be taken

175.

176.

By Governments:

(a)

(b)

(c)

(a}

(e}

(f£)

(g)

(h)

(i)

Adopt policies that support business organizations, non-governmental
organizations, cooperatives, revolving loan funds, credit unions,
grass-roots organizations, women'’'s self-help groups and other groups
in order to provide services to women entrepreneurs in rural and urban

areas;

Integrate a gender perspective into all economic restructuring and
structural adjustment policies and design programmes for women who are
affected by economic restructuring, including structural adjustment
programmes, and for women who work in the informal sector;

Adopt policies that create an enabling environment for women‘s self-
help groups, workers’ organizations and cooperatives through
non-conventional forms of support and by recognizing the right to
freedom of association and the right to organize;

Support programmes that enhance the self-reliance of special groups of
women, such as young women, women with disabilities, elderly women and
women belonging to racial and ethnic minorities;

Promote gender equality through the promotiocn of women’s studies and
through the use of the results of studies and gender research in all
fields, including the economic, scientific and technological fields;

Support the economic activities of indigenous women, taking into
account their traditional knowledge, so as to improve their situation
and development;

Adopt policies to extend or maintain the protection of labour laws and
social security provisions for those who do paid work in the home;

Recognize and encourage the contribution of research by women
scientists and technologists;

Ensure that policies and regulations do not discriminate against
micro, small and medium-scale enterprises run by women.

By financial intermediaries, national training institutes, credit unions,

non-governmental crganizations, women’s associations, professional organizations
and the private sector, as appropriate:




i Gy

(a) Provide, at the national, regional and international levels, training
in a variety of business-related and financial management and
technical skills to enable women, especially young women, to
participate in economic policy-making at those levels;

(b) Provide business services, including marketing and trade informatiom,
product design and innovation, technology transfer and quality, to
women‘s business enterprises, including those in export sectors of the

economy ;

(c) Promote technical and commercial links and establish joint ventures
among women entrepreneurs at the national, regicnal and internationali
levels to support community-based initiatives;

[
.

(d) Strengthen the participation of women, including marginalized women,
in production and marketing cooperatives by providing marketing and
financial support, especially in rural and remote areas;

(e) Promote and strengthen women’s micro-enterprises, new small
businesses, cooperative enterprises, expanded markets and other
employment opportunities and, where appropriate, facilitate the
transition from the informal to the formal sector, in rural and urban

areas;

(f} Invest capital and develop investment portfolios to finance women's
business enterprises;

(g) Give adequate attention to providing technical assistance, advisory
services, training and retraining for women connected with the entry
to the market economy;

{h) Support credit networks and innovative ventures, including traditional
savings schemes;

(i} Provide networking arrangements for entrepreneurial women, including
opportunities for the mentoring of inexperienced women by the more
experienced;

() Encourage community organizations and public authorities to establish
loan pools for women entrepreneurs, drawing on successful small-scale
cooperative models.

By the private sector, including transnational and national corporations:

(a) Adopt policies and establish mechanisms to grant contracts on a
non-discriminatory basis;

(b) Recruit women for leadership, decision-making and management and
provide training programmes, all on an equal basis with men;

(¢} Observe natiomal labour, environment, consumer, health and safety
laws, particularly those that affect women.

Strategic objective F.5. liminat ational & a
11 £ of fe) nt di imi

Actions to be taken

178. By Governments, employers, employees, trade unions and women's
organizations:

(a)

(b)

(c)

(d)

{e)

(£)

(g)

Implement and enforce laws and regulations and encourage voluntary
codes of conduct that ensure that internaticnal labour standards, such
ags International Labour Organization Convention No. 100 on equal pay
and workers’ rights, apply equally to female and male workers;

Enact and enforce laws and introduce implementing measures, including
means of redress and access to justice in cases of non-compliance, to
prohibit direct and indirect discrimination on grounds of sex,
including by reference to marital or family status, in relation to
access to employment, conditions of employment, including training,
promotion, health and safety, as well as termination of employment and
social security of workers, including legal protection against sexual
and racial harassment;

Enact and enforce laws and develop workplace policies against gender
discrimination in the labour market, especially considering older
women workers, in hiring and promotion, and 4n the extension of
employment benefits and social security, as well as regarding
discriminatory working conditions and sexual harassment; mechanisms
should be developed for the regular review and monitoring of such
laws;

Eliminate discriminatory practices by employers on the basis of
women's reproductive roles and functions, including refusal of
employment and dismissal of women due to pregmancy and breast-feeding
responsibilities;

Develop and promote employment programmes and services for women
entering and/or re-entering the labour market, especially poor urban,
rural and young women, the self-employed and those negatively affected
by structural adjustment; '

Implement and monitor positive public- and private-sector employment,
equity and positive action programmes to address systemic
discrimination against women in the labour force, in particular women
with disabilities and women belonging to other disadvantaged groups,
with respect to hiring, retention and promotion, and vocational
training of women in all sectors;

Eliminate occupational segregation, especially by promoting the equal
participation of women in highly skilled jobs and senior management
positiong, and through other measures, such as counselling and
placement, that stimulate their on-the-job career development and
upward mobility in the labour market, and by stimulating the
diversification of occupatiocnal cheices by both women and men;
encourage women to take up non-traditional jobs, especially in science
and technology, and encourage men to seek employment in the social
sector;




(h)

(i}

(3)

(k)

(1)

{m)

(n)

(o)

(p)

Recognize collective bargaining as a right and as an important
mechanism for eliminating wage inequality for women and to improve
working conditions;

Promote the election of women trade union officials and ensure that
trade union officials elected to represent women are given job
protection and physical security in connection with the discharge cof

their functions;

Ensure access to and develop special programmes to enable women with
disabilities to obtain and retain employment, and ensure access to
education and training at all proper levels, in accordance with the
Standard Rules on the Egualization of Opportunities for Persons with
Disabilities; 30/ adjust working conditions, to the extent possible
in order to suit the needs of women with disabilities, who should be
assured legal protection against unfounded job loss on account of

their disabilities;

Increase efforts to close the gap between women‘s and men’'s pay, take
steps to implement the principle of equal remuneration for equal work
of equal value by strengthening legislation, including compliance wi

international labour laws and standards, and encourage job evaluation
schemes with gender-neutral criteria; \ !

Establish and/or strengthen mechanisms to adjudicate matters relatingi
to wage discrimination;

Set specific target dates for eliminating all forms of child labour
that are contrary to accepted international standards and ensure the
full enforcement of relevant existing laws and, where appropriate,
enact the legislation necessary to implement the Convention on the
Rights of the Child and International Labour Organization standards,
ensuring the protection of working children, in particular, street
children, through the provision of appropriate health, education and
other social services;

Ensure that strategies to eliminate child labour also address the
excessive demands made on some girls for unpaid work in their
household and other households, where applicable;

Review, analyse and, where appropriate, reformulate the wage
structures in female-dominated professions, such as teaching, nursing
and child care, with a view to raising their low status and earnings;

Facilitate the productive employment of documented migrant women
(including women who have been determined refugees according to the
1951 Convention relating to the Status of Refugees) through greater
recognition of foreign education and credentials and by adopting an
integrated approach to labour market training that incorporates
language training.
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Strategic objective F.6. Promote ha ization of work and
family responsibiliti or women

and men

Actions to be taken

179. By Governments:

(a)

(b)

(c)

(4)

(e)

(£)

Adopt policies to ensure the appropriate protection of labour laws and
gocial security benefits for part-time, temporary, seasonal and home-
based workers; promote career development based on work conditions
that harmonize work and family responsibilities;

Ensure that full and part-time work can be freely chosen by women and
men on an equal basis, and consider appropriate protection for
atypical workers in terms of access to employment, working conditions
and social security;

Ensure, through legislation, incentives and/or encouragement,
opportunities for women and men to take job-protected parental leave
and to have parental benefits; promote the equal sharing of
responsibilities for the family by men and women, including through
appropriate legislation, incentives and/or encouragement, and also
promote the facilitation of breast-feeding fo; working mothers;

Develop policies, inter alia, in education to change attitudes that
reinforce the division of labour based on gender in order to promote
the concept of shared family responsibility for work in the home,
particularly in relation to children and elder care;

Improve the development of, and access to, technologies that
facilitate occupational as well as domestic work, encourage self-
support, generate income, transform gender-prescribed roles within the
productive process and enable women to move out of low-paying jobs;

Examine a range of policies and programmes, including social security
legislation and taxation systems, in accordance with national
priorities and policies, to determine how to promote gender equality
and flexibility in the way people divide their time between and derive
benefits from education and training, paid employment, family
responsibilities, volunteer activity and other socially useful forms
of work, rest and leisure.

180. By governments, the private sector and non-governmental organizations,
trade unions and the United Nations, as appropriate:

(a)

(b)

adopt appropriate measures involving relevant governmental bodies and
employers’ and employees’ associations so that women and men are able
to take temporary leave from employment, have transferable employment
and retirement benefits and make arrangements to modify work hours
without sacrificing their prospects for development and advancement at
work and in their careers;

Design and provide educational programmes through innovative media
campaigns and school and community education programmes to raise
awareness on gender equality and non-stereotyped gender roles of women
and men within the family; provide support services and facilities,

- 77 -




on-site child care at workplaces and flexible working

such as
arrangements;

(c) Enact and enforce laws against sexual and other forms of harassment

all workplaces.

G. Homen in power and decigion-making

181. The Universal Declaration of Human Rights states that everyone has the

right to take part in the Government of his/her country. The empowerment and
improvement of women’s social, economic and political

autonomy of women and the
both transparent and accountable

status is essential for the achievement of
government and administration and sustainable development in all areas of life.

The power relations that prevent women from leading fulfilling lives operate at

many levels of society, from the most personal to the highly public. Achievingi
the goal of equal participation of women and men in decision-making will provide
a balance that more accurately reflects the composition of society and is needed
in order to strengthen democracy and promote its proper functioning. Equality
in political decision-making performs a leverage function without which it is
highly unlikely that a real integration of the equality dimension in government
policy-making is feasible. 1In this respect, women's equal participation in '
political life plays a pivotal role in the general process of the advancement of
women. Women’s equal participation in decision-making is not only a de for
simple justice or democracy but can also be seen as a necessary condition for
women's interests to be taken into account. Without the active participation of
women and the incorporation of women’'s perspective at all levels of decision-
making, the goals of equality, development and peace cannot be achieved.

ment towards democratization in most countries,

182. Despite the widespread move
women are largely underrepresented at most levels of government, especially in

ministerial and other executive bodies, and have made little progress in
attaining political power in legislative bodies or in achieving the target
endorsed by the Economic and Social Council of having 30 per cent women in
positions at decision-making levels by 1995. Globally, only 10 per cent of -
members of legislative bodies and a lower percentage of ministerial positions
are now held by women. Indeed, some countries, including those that are
undergoing fundamental political, economic and social changes, have seen a
significant decrease in the number of women represented in legislative bodies.
Although women make up at least half of the electorate in almost all countries
and have attained the right to vote and hold office in almost all States Members
of the United Nations, women continue to be seriously underrepresented as
candidates for public office. The traditional working patterns of many
political parties and government structures continue to be barriers to women's
participation in public life. Women may be discouraged from seeking political
office by discriminatory attitudes and practices, family and child-care
responsibilities, and the high cost of seeking and holding public office. Womel
in politics and decision-making positions in Governments and legislative bodies
contribute to redefining political priorities, placing new items on the '
political agenda that reflect and address women's gender-specific concerns,
values and experiences, and providing new perspectives on mainstream political

issues.
ve demonstrated considerable leadership in community and informa
However, socialization and negati?

otyping through the media,
-making to remain the domain of

183. Women ha
organizations, as well as in public office.
stereotyping of women and men, including stere
reinforces the tendency for political decision
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men. Likewise, the underrepresentation of women in decision-making positions in
;:e areas of art, culture, sports, the media, education, religion and the law
ve prevented women from having a significant impact on many key institutions.

184. Owing to their limited access to the traditiocnal avenues to power, such
the deci§1on-making bodies of pelitical parties, employer organization; aﬂﬁ 2
trad? unions, women have gained access to power through alternative struct
particularly in the non-governmental organization sector. Through e
2;T;gg;e::€§gﬁiit:rg;:;:a;;zz:ea:d gr:ss-roots organizations, women have been
on the national, regional and i:t:rZ:tiggziezgznZ::.have e

::iitészgu:i;tY¥1n Fhe public arena can often start with discriminatory
i aspdzgzzzssiznﬁaizggzgi gng; relations between women and men within
s &8 QAL 2 o he unequal division of labo

and responsibilities within households bagzz onT L i ]

limiFs.womgn's potential to find the time and dezzig;aihzoziil;:1:21028 2120

participation in decision-making in wider public forums. A more e qulreha in

of tpose responsibilities between women and men not onl§ provides gu; e

quality ?fllife for women and their daughters but also enhances theirEtter

opportun}tlgs to shape and design public policy, practice and expenditure s

;:izezgzlrflgte?e§ts miﬁ be recognized and addressed. Non-formal networks :nd
o ecision-making at the local communi i

male thos restrict women’s ability to paiticzgzzz i:::ilihiﬁ ;ziiiszai S

economic and social life. ’ :

tiz.lzgzlloxafzgﬁzftlon ?f women among ecogomic and political decision makers at
b tmes = nal, regional and international levels reflects structural and
udinal barriers that need to be addressed through positive measures
Govern@ents, transnational and national corporations, the mass media baék
acadeglc éud scientific institutions, and regional and international' =
crganizations, including those in the United Nations system, do not make full
use of women’s talents as top-level managers, policy makers' dipl 3
negotiators.. 4 i

é:;énigitegﬁlézgle distribution.of power and decision-making at all levels is

e maigr:ment§ and other actors undertaking statistical gender

ol etaties Ofs reaming a gender ?ers?ective in policy development and the

Sl 4 programmes. Equalle in decision-making is essential to the
p rment of women. In some countries, affirmative action has led to

33.3 per cent or larger representation in local and national Governments.

iﬁzéf?zzzzzsléanflgnal and international statistical institutions still have
S owledge of h?w to present the issues related to the equal
o ent women and men in t@e gconomic and social spheres. In particular
: is insufficient use of existing databases and methodologies in th ;
lmportant sphere of decision-making. ©

189. i i i
anz di:i:fgie::;gg the 1T;q¥a11ty between men and women in the sharing of power
- ing at a evels, Governments and other
g ; iz : . actors should promote
p01iz§1ve and visible policy of mainstreaming a gender perspective in a?l
i es and programmes so that before decisions are taken, an analysis is made
e effects on women and men, respectively.




Take measures to ensure rs equal
acc to and full ticipation in

power structures and dggision-making

strategic objective G.1.

Actions to be taken

190. By Governments:

(a)

(b)

{c)

(d)

(e}

(£)

(a)

(h)

(1)

(3)

commit themselves to establishing the goal of gender balance in

governmental bodies and committees, as well as in public
administrative entities, and in the judiciary, including, inter alia,

setting specific targets and implementing measures to substantially
increase the number of women with a view to achieving equal
representation of women and men, if necessary through positive action,

in all governmental and public administration positions;

Take measures, including, where appropriate,
encourage political parties to integrate women in elective and
non-elective public positions in the same proportion and at the same

levels as men;

Protect and promote the equal rights of women and men to engage in
political activities and to freedom of association, including i

membership in political parties and trade unions;

ot of electoral systems on the political
lected bodies and consider, where
rm of those systems;

Review the differential impa
representation of women in e
appropriate, the adjustment or refo

Monitor and evaluate progress in the representation of women through

the regular collection, ana
gqualitative data on women and men at all levels in various decision-
making positions in the public and private sectors, and disseminate

data on the number of women and men employed at various levels in
Govermments on a yearly basis; ensure that women and men have equal
access to the full range of public appointments and set up mechanisms
within governmental structures for monitoring progress in this field;
3
ns and research institutes that .

support non-governmental organizatio
tion in and impact on decision-

conduct studies on women’s participa
making and the decision-making environment;

Encourage greater involvement of indigenous women in decision-making

at all levels;

Encourage and, where appropriate, ensure that government-funded
organizations adopt non-discriminatory policies and practices in o2
to increase the number and raise the position of women in their

organizations;

Recognize that shared work and parental responsibilities between W
and men promote women’s increased participation in public life, and
take appropriate measures to achieve this, including measures to
reconcile family and professional life;

Aim at gender balance in the 1ists of national candidates nominated
for election or appointment to United Nations bodies, specialized
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in electoral systems that

lysis and dissemination of quantitative and

agencies and other autonomous or i i
) ganizations of the Unite
system, particularly for posts at the senior level. Sisiene

191. By political parties:

(a)

(b)

(c)

g::s§zer E;amiging party structures and procedures to remove all
riers at directly or indirectl i imi
vy y discriminate against the

:gn:;iezngzvel?ping initiatives that allow women to participate full
rnal policy-making struct i T
omgers - sl g ures and appointive and electoral

fonsi v ; i
me:::g:: ;gcorporatlng gender issues in their political agenda, taking
ensure that women can participate i :
3 - - 1 .
political parties on an equal basis with men e e

192. By Govern i i
Sl gnion: men;s, naflonal ?odles, the private sector, political partie
, employers’ organizations, research and academic institutionss‘

subregional and regi :
gional bodies and & .
organizations: non-governmental and international

(a)

(b)

{c)

(d)

(e}

(£)

(g)

{h)

(i)

Take sy ; .
execugziltlvedactlon to build a critical mass of women leaders
es and managers in strategi igi !

i i " T
egic decisign-making positions;

Create or strengthen
gthen, as appropriate, me i
2 ' chanisms to moni
access to senior levels of decision-making; R R

Revie i i i
dECiS:o;he cFlte;;g for recruitment and appointment to advisory and
-making ies and promotion to i iti
Soe i . . senior positions to ensure
criteria are relevant and do not discriminate against women;

Encoura
wih prigztzfsorts by non-governmental organizations, trade unions and
i inCIUd:c or tolachleve equality between women and men in their
! ng equal participation in thei igi
: SEEaT i r decision-maki i
and in negotiations in all areas and at all levels; ey hesles
r

Deuelop communications st.'(ategles to promote public debate on th.e new
xoles Of men a!ld women in SOClety, arld in th.e fa"'llly as dEfJ-r!-Ed in

R :
t:::r::;ure recruitment and career-development programmes to ensu
women, especially young women, h £
: ave equal access t
managerial, entrepreneurial, t i ‘ nici
T : ., technical an i ini
including on-the-job training; R T RN

Develop career advancement programmes for women of all ages that

i n.clude career planning Fl trac 1119 Il mentor lng ] coachlllg ] tr ai[llllg an.d
k s . s
t PO

Encour an i
organi:giicng ?upgoft the participation of women'’s non-governmental
in United Nations :

processes; conferences and their preparatory

Aim at and support gender bal i omp:
. ance in the composi i
the United Nations and other international foru;:ion SR
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193. By the Unitg@ Nations:

(a) Implement existing and adopt new emp19yment po%ic;es andtm:::ures in
order to achieve overall gender equality, part1cu%ar1y a i ta i
Professional level and above, by the year 2000, w1th.due reg:r
importance of recruiting staff on as wide a geographical ba; sC:: .
possible, in conformity with Article 101, paragraph 3, of the rter

of the United Nations;

{b) Develop mechanisms to nominate women candida%es'for appoi?tmentdto
senior posts in the United Nationms, the specialized agencies and other

organizations and bodies of the United Nations system;

(¢) Continue to collect and disseminate guantitative ang quglztatz:: gata
on women and men in decision-making and analyse their dlff?re? ath
impact on decision-making and monitor progress towards ach;ev;ng e
Secretary-General’'s target of having‘women hold 50 per cent o
managerial and decision-making positions by the year 2000.

194. By women'’'s organizations, non-governmental organizations, tréde ?nlcns,
social partners, producers, and industrial and professional organizations:

{a) Build and strengthen solidarity_ayo?g women through 1nformatxon,i
education and sensitization activities;

(b) Advocate at all levels to enable women to influence pelitical, :
economic and social decisions, processes and BY?tems, and work towards
seeking accountability from elected representatives on their

commitment to gender concerns;

(¢} Establish, consistent with data protection legis}ation, database? on
women and their qualification for use in appolntlng women to senior
decision-making and advisory positions, for disseglnation to'
Governments, regional and international organizatlong and private
enterprise, political parties and other relevant bodies.

Strategic objective G.2. Increase women's ca cit articipate

in decision-making and leadership

Actions to be taken

195. By Governments, national bodies, the private sector, p?litical ?arties,
trade unions, employers’ organizations, subregional and reg%onal ?Odl?s, o '
non-governmental and international organizations and educational institutions:

(a) Provide leadership and self-esteem training to‘assist w?m?n and g;rlsy
particularly those with special needs, wom?n.wlth disabilities an.
women belonging to racial and ethnic minorltles.to strengthen thelr.
self-esteem and to encourage them to take decision-making positions;

(b) Have transparent criteria for decision-making positions_ayd ensure
that the selecting bodies have a gender-balanced composition;

i i erienced women and, in
(c) Create a system of mentoring for inexp . . i
particular, offer training, including training in leadership and

-u-cc'_-_:ll

decision-making, public speaking and self-assertion, as well as in
political campaigning;

(d) Provide gender-sensitive training for women and men to promote
non-discriminatory working relationships and respect for diversity in
work and management styles;

(e) Develop mechanisms and training to encourage women to participate in
the electoral process, political activities and other leadership
areas.

H. Institutional mechanisms for the advancement of women

196. National machineries for the advancement of women have been established in
almost every Member State to, inter alia, design, promote the implementation of,
execute, monitor, evaluate, advocate and mobilize support for policies that
promote the advancement of women. National machineries are diverse in form and
uneven in their effectiveness, and in some cases have declined. Often
marginalized in national government structures, these mechanisms are frequently
hampered by unclear mandates, lack of adequate staff, training, data and
sufficient resources, and insufficient support from national political
leadership.

197. At the regional and international levels, mechan{;ms and institutions to
promote the advancement of women as an integral part of mainstream political,
economic, social and cultural development, and of initiatives on development and
human rights, encounter similar problems emanating from a lack of commitment at
the highest levels.

198. Successive international conferences have underscored the need to take
gender factors into account in policy and programme planning. However, in many
instances this has not been done.

199. Regional bodies concerned with the advancement of women have been
strengthened, together with international machinery, such as the Commission on
the Status of Women and the Committee on the Elimination of Discrimination
against Women. However, the limited resources available continue to impede full
implementation of their mandates.

200. Methodologies for conducting gender-based analysis in policies and
programmes and for dealing with the differential effects of pelicies on women
and men have been developed in many organizations and are available for
application but are often not being applied or are not being applied
consistently.

201. A national. machinery for the advancement of women is the central policy-
coordinating unit inside government. Its main task is to support government-
wide mainstreaming of a gender-equality perspective in all policy areas. The

necessary conditions for an effective functioning of such national machineries
include:

(a) Location at the highest possible level in the Government, falling
under the responsibility of a Cabinet minister;

(b) Institutional mechanisms or processes that facilitate, as appropriate,
decentralized planning, !mplementation and monitoring with a view to
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involving non-governmental organizations and community organizations

from the grass-roots upwards;

(¢) sSufficient resources in terms of budget and professional capacity;

(d) Opportunity to influence development of all government policies.

nisms for promoting the advancement of

women, Governments and othexr actors should promote an acgive aigmgzzlzietigtlcy
i i in all policies and prog i
f mainstreaming a gender perspective )
gefore decisions are taken, an analysis is made of the effects on women and men,

respectively.

202. In addressing the issue of mecha

Create or strengthen national machineries

tegic objective H.1l. :
Clei g ’ and her gqov en llbodles

Actions to be taken

203. By Governments:

(a) Ensure that responsibility for the advancement of women is vested in

the highest possible level of government; |
at the level of a Cabinet minister;

(b} Based on a strong political commitment, create a naFional m?ch%nery,
where it does not exist, and strengthen, as appropriate, ex%stlng
national machineries, for the advancement of women at th? hlghes;a
possible level of government; it should have clearly defined mag ;es
and authority; critical elements would be adequate resources an .t e
ability and competence to influence policy and fcrmula?e and iev%:w
legislation; among other things, it should p?rform poll?y aga ys; i
undertake advocacy, communication, coordination and monitoring O

implementation;

(¢) Provide staff training in designing and analysing data from a gender

perspective;

(d} Establish procedures to allow the machinery to gather ingormation on
government-wide policy issues at an early stage and continuously use
ment and review process within the Government;

it in the policy develop

(e) Report, on a regular basis, to legislative bodies on the pr?gre?s of
efforts, as appropriate, to mainstream gender conc?rns, taking inteo
account the implementation of the Platform for Action;

(f£) Encourage and promote the active involvement of the broad and diverse
range of institutional actors in the public, private and voluntary
sectors to work for equality between women and men.
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in many cases, this coyld be |
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Strategic objective H.2. Integrate gender perspectives in

rogrammes and projects

Actions to be taken \

204. By Governments:

(a)

{b)

(c)

(d)

{e)

205. By national machinery:

(a)

(b)

(c)

(d)

Seek to ensure that before policy decisions are taken, an analysis of
their impact on women and men, respectively, is carried out;

Regularly review national policies, programmes and projects, as well
as their implementation, evaluating the impact of employment and
income policies in order to guarantee that women are direct
beneficiaries of development and that their full contribution to
development, both remunerated and unremunerated, is considered in
economic policy and planning;

Promote national strategies and aims on equality between women and men
in order to eliminate obstacles to the exercise of women’s rights and
eradicate all forms of discrimination against women;
If

Work with members of legislative bodies, as appropriate, to promote a
gender perspective in all legislation and policies;

a gender perspective and in the light of the Platform for Action;
locate the responsibility for the implementation of that mandate at
the highest possible level; establish and/or strengthen an
inter-ministerial coordination structure to carry out this mandate, to

f
Give all ministries the mandate to review policies and programmes from
monitor progress and to network with relevant machineries.

(t

Facilitate the formulation and implementation of government policies
on equality between women and men, develcp appropriate strategies and
methodologies, and promote coordination and cooperation within the
central Government in order to ensure mainstreaming of a gender
perspective in all policy-making processes;

Promote and establish cooperative relationships with relevant branches
of government, centres for women’s studies and research, academic and |
educational institutions, the private sector, the media,
non~-governmental organizations, especially women’s organizations, and
all other actors of civil society;

Undertake activities focusing on legal reform with regard, inter alia,
to the family, conditions of employment, social security, income tax,
equal opportunity in education, positive measures to promote the
advancement of women, and the perception of attitudes and a culture
favourable to equality, as well as promote a gender perspective in
legal policy and programming reforms;

Promote the increased participation of women as both active agents and
beneficiaries of the development process, which would result in an
improvement in the quality of life for all;




—

- - - e e . W e —— B Ll

(e)

(£)

Establish direct links with national, regicnal and internmational
bodies dealing with the advancement of women;

tance to government agencies in

provide training and advisory assis
tive in their policies and

order to integrate a gender perspec
programmes .

nerate and disseminate gendexr-
disaggregated data a d information

for planning and evaluation

Strategic objective H.3.

Actions to be taken

206. By national, regional and

governmenta
documentation organizations,

(a)

(b)

{c)

(d)

(e)

(£)

international statistical services and relevant
in cooperation with research and

1 and United Nations agencies,
pective areas of responsibility:

in their res

Ensure that statistics related to individuals are collected, compiled,
analysed and presented by sex and age and reflect problems, issues and

questions related to women and men in society;
' i
licy ] |

Involve centres for women's studies and research organizations in
developing and testing appropriate jndicators and research
methodologies to strengthen gender analysis, as well as in monitoring
and evaluating the implementation of the goals of the Platform for

Action;

Collect, compile, analyse and present on a regular basis data
disaggregated by age, SeX, socio-economic and other relevant
indicators, including number of dependants, for utilization in po

and programme planning and implementation;

t staff to strengthen gender-statistics programmes
monitoring and linkage to all fields of
tput that integrates statistics from

Designate or appoin
and ensure coordination,
statistical work, and prepare ou
the various subject areas;

1 contribution of women and men to

Improve data collection on the ful
ormal sector(s);

the economy, including their participation in the inf

Develop a more comprehensive knowledge of all forms of work and

employment by:

(i) Improving data collection on the unremunerated work which is
already included in the United Nations System of National
Accounts, such as in agriculture, particularly subsistence
agriculture, and other types of non-market production activities;

ments that at present underestimate women’s

{ii) Improving measure
underemployment in the labour market;

unemployment and

in the appropriate forums, for assessing the
of unremunerated work that is

h as caring for dependants and
ection in satellite or other
om but are

(iii) Develcoping methods,
value, in guantitative terms,
outside national accounts, suc

preparing food, for poseible refl
official accounts that may be produced gseparately fr
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(g)

(h)

{1}

(3

(k)

::nsis;eyt with core national accounts, with a view to
th:og;gzzng g?ete?g:omzc contribution of women and making visible
stribution of remun unremun

bEtweenqzzmen " r erated and e erated work

Devel an 4
Btatiggics é::irggtizzzitgias:iflgation of activities for time-use
e to the diff
by veRHEratEd wad G erences between women and
T remunerated work ; g
by mex. A 3 , and collect data disa
Y t the national level, subject to national constraiigg?gatEd

i} co
{1} tendnctu;egular time-use studies to measure, in quantitative
th::B;re ;::gz:::;egizgit,-including recording those activitieg
aneousl
s sl gt ¥ with remunerated or other

ii i
(ii) gﬁzzgge, inlquantltative terms, unremunerated work that i
aczugzzz§nal :;counts and work to improve methods tolzssess
and y reflect its value in satelli
accounts that are separate i o gl s
ot . P from but consistent with core naticnal

Improve con
poverty amosgngmand methods of data collection on the measurement of
en and men, including their access to rescurces;
1]

s : =

i;::#gﬁg;gczzzzisSEEEIStlcal systems and incékporate gender analysis

ressdrch dasign and & r;:earch: give priority to gender differences in

improve data on morb‘g' b ollecnond Ak iele B i ke

Sasiith: movetie inc; ;FY; and improve data collection on access to

reproductive he;lth s:rigge:cc::: BEL CORPPEUARAIYA Adniel Wi

special priority for adolescént mzzg:isc::: ;23 Zig:iycgi:nning, o
’

Devel i .

victizg ::gr;::gegszger-dliag?regated and age-specific data on the
ors of all forms of viol :

as d - : iolence against

abua:mezzéc v101§nc?, s?xual harassment, rape, incegt and :::E:i such

. ' trafficking in women and girls, as well i

gents of the State; ! as on violence by

IIIIprDUe COD.CEPtS m‘d “'letllods Of data (aw] p p
11
ection on th.e artici ation
Of women a!ld men WJ.th d abllltles, lncludlrlg th.e access to
ls ir

207. By Governments:

(a)

{b)

(c})

th.e Iegul productlon Of a Statl i i on gendez

th‘a.t PIesents mld 1nterprets tcp:l.cal data on women and men ill a fo:ﬂl
su:t;able for a Wlde range Of nOn-t.eCh.nical users;
!

En

re;z;:::;aieEEOducﬁrg and users of statistics in each country
i o:wg:n:e:d?quacy of the official statistical system and
: issues, and

improvements, where necessary; T

Develop and encoura
ge the development of i i
studi A i quantitative and : :
pr?ggiz :y iesearch organizations, trade unions, employersqu:iltatlve
power ande:ngi en n?n-gov? tal organizations on the Eéarig £
uence in society, including the number of women agdome
Tl
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in senior decision-making positions in both the public and private
sectors;

(d) Use more gender-sensitive data in the formulation of policy and
implementation of programmes and projects.

208. By the United Nations:

Ak

(a) Promote the development of methods to find better ways Fo coll:ct, _
collate and analyse data that may relate to the human rlghts.o women,
including violence against women, for use by all relevant United

Nations bodies;

4 DL‘.!;—U’

(b} Promote the further development of statistical methods to %m?rove data
that relate to women in economic, social, cultural and political

development ;

(c) Prepare a new issue of The World's Women at regular five-year
intervals and distribute it widely;

s

F
(d) Assist countries, upon request, in the development of gender policies
and programmes;

(e) Ensure that the relevant reports, data.and publicat%ons og :2:
Statistical Division of the United Natlo?s Secretariat an i
International Research and Training In?t1tute ?or the Advancement o
Women on progress at the national and international l?vels arel r and,
transmitted to the Commission on the Status of Women in a regula :

coordinated fashion.

209. By multilateral development institutions and bilateral donors:

Encourage and support the development o? national'cap§c1ty 1nitiOn o
developing countries and in countrieslwlth economies in trags ton
providing resources and technical assistance 80 that.couzzr;es

fully measure the work done by women and men, ;nclud1ng t
reminerated and unremunerated work, and, where appropriate, use
satellite or other official accounts for unremunerated work.

I. Human rights of women

210. Human rights and fundamental freedoms are the birthrig?t.of all human
beings; their protection and promotion is the first responsibility of

Governments.

211. The World Conference on Human Rights reaffirmeé the solemn com?ltmen:dof
all States to fulfil their obligation to promote universal resp:ct dor, :Or i3
observance and protection of, all human rights a?d fundamentgl ree o:: for &
in accordance with the Charter of the United NaFlons, other 1ns;ru:en e
to human rights, and international law. The universal nature of these rig

and freedoms iz beyond question.

212. The promotion and protection of all human right§ and fu?damenFal :z::g:mfi
must be considered as a priority objective of the United Nations, ;n a :
with its purposes and principles, in particular with the purpose g sororall
international cooperation. In the framework of these purposes and pr P ’
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the promotion and protection of all human rights is a legitimate concern of the
international community. The international community must treat human rights
globally, in a fair and equal manner, on the same footing, and with the same
emphasis. The Platform for Action reaffirms the importance of ensuring the
universality, objectivity and non-selectivity of the consideration of human
rights issues.

213. The Platform for Action reaffirms that all human rights - civil, cultural,
economic, political and social, including the right to development - are
universal, indivisible, interdependent and interrelated, as expressed in the
Vienna Declaration and Programme of Action adopted by the World Conference on
Human Rights. The Conference reaffirmed that the human rights of women and the
girl child are an inalienable, integral and indivisible part of universal human
rights. The full and equal enjoyment of all human rights and fundamental
freedoms by women and girls is a priority for Governments and the United Nations
and is essential for the advancement of women.

214. Equal rights of men and women are explicitly mentioned in the Preamble to
the Charter of the United Nations. All the major international human rights
instruments include sex as one of the grounds upon which States may not
discriminate.

215. Governments must not only refrain from viclating the human rights of all
women, but must work actively to promote and protect fhese rights. Recognition
of the importance of the human rights of women is reflected in the fact that
three quarters of the States Members of the United Nations have become parties
to the Convention on the Elimination of All Forms of Discrimination against
Women.

216. The World Conference on Human Rights reaffirmed clearly that the human
rights of women throughout the life cycle are an inalienable, integral and
indivisible part of universal human rights. The Internatiocnal Conference on
Population and Development reaffirmed women’s reproductive rights and the right
to development. Both the Declaration of the Rights of the Child 31/ and the
Convention on the Rights of the Child 11/ guarantee children’s rights and uphold
the principle of non-discrimination on the grounds of gender.

217. The gap between the existence of rights and their effective enjoyment
derives from a lack of commitment by Governments to promoting and protecting
those rights and the failure of Governments to inform women and men alike about
them. The lack of appropriate recourse mechanisms at the national and
international levels, and inadequate resources at both levels, compound the
problem. In most countries, steps have been taken to reflect the rights
guaranteed by the Convention on the Elimination of All Forms of Discrimination
against Women in national law. A number of countries have established
mechanisms to strengthen women'’s ability to exercise their rights.

218. In order to protect the human rights of women, it is necessary to avoid, as
far as possible, resorting to reservations and to ensure that no reservation is
incompatible with the object and purpose of the Convention or is otherwise
incompatible with international treaty law. Unless the human rights of women,
as defined by international human rights instruments, are fully recognized and
effectively protected, applied, implemented and enforced in national law as well
as in national practice in family, civil, penal, labour and commercial codes and
administrative rules and regqulations, they will exist in name only.
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In those countries that have not yet become parties to the Convention on

the Elimination of A1l Forms of Discrimination against Women and other
or where reservations that are

international human rights instruments,

incompatible with the object or purpose of the Convention have been entered, or

where national laws have not yet been revised to implement international norms
women’s full

219.

and standards, women’s de jure equality is not yet secured.
enjoyment of equal rights is undermined by the discrepancies between some
national legislation and international law and intermational instruments on
human rights. Overly complex administrative procedures, lack of awareness
within the judicial process and inadequate monitoring of the violation of the
human rights of all women, coupled with the underrepresentation of women in
justice systews, insufficient information on existing rights and persistent
attitudes and practices perpetuate women's de facto inequality. De facto
inecuality is also perpetuated by the lack of enforcement of, inter alia,
family, civil, penal, labour and commercial laws or codes, or administrative
rules and regulations intended to ensure women's full enjoyment of human rights
and fundamental freedoms.

220. Every person should be entitled to participate in, contribute to and enjoy ¢
cultural, economic, political and social development. In many cases women and £
girls suffer discrimination in the allecation of economic and social resources. -

This directly violates their economic, social and cultural rights.

221. The human rights of all women and the girl child must form an integral p*rt
of United Nations human rights activities. Intensified efforts are needed to
integrate the equal status and the human rights of all women and girls into the
mainstream of United Nations system-wide activities and to address these issues
regularly and systematically throughout relevant bodies and mechanisms. This
requires, inter alia, improved cooperation and coordination between the
commission on the Status of Women, the United Nations High Commissioner for
Human Rights, the Commission on Human Rights, including its special and thematic
rapporteurs, independent experts, working groups and its Subcommission on
prevention of Discrimination and protection of Minorities, the Commission on
Sustainable Development, the Commission for Social Development, the Commission
on Crime Prevention and Criminal Justice, and the Committee on the Elimination
of Discrimination against Women and other human rights treaty bodies, and all
relevant entities of the United Nations system, jncluding the specialized
Cooperation is also needed to strengthen, rationalize and streamline
ystem and to promote its effectiveness and

he need to aveid unnecessary duplication and

agencies.
the United Nations human rights s
efficiency, taking into account t
overlapping of mandates and tasks.

222. If the goal of full realization of human rights for all is to be achieved,
international human rights jnstruments must be applied in such a way as toc take
more clearly into consideration the systematic and systemic nature of
discrimination against women that gender analysis has clearly indicated.

223. Bearing in mind the Programme of Action of the International Conference on
Population and Development 14/ and the vienna Declaration and Programme of
Action 2/ adopted by the World Conference on Human Rights, the Fourth World
Cconference on Women reaffirms that reproductive rights rest on the recognition
of the basic right of all couples and jndividuals to decide freely and
responsibly the numbey, spacing and timing of their children and to have the
information and means to do sO, and the right to attain the highest standard of
sexual and reproductive health. It also includes their right to make decisions.
concerning reproduction free of discrimination, coercion and violence, as

expressed in human rights documents.

224. Violence against women both violates and impairs or ifi
: nullifie joymen

g:czgizzigi g:mzﬁ r1g§t§ and fundamgntal freedoms. Taking into a:cszzteziz <
s . de Elxmlnat?on of Violence against Women and the work of Special
s séxﬂa? :;-based violence, such as battering and other domestic :
trafficking . use, sexgal slavery and exploitation, and international
o505 Vi°1enceomen.and children, forced prostitution and sexual harassment, as
e e e =

! . : 5 ography, ethnic cleansing,
E::ii;:;& ﬁzze%gn occu?ationt religious and anti-religious extrzmi:;ngd
g co;;;zgga::ﬁlel?th the dignity and the worth of the human person
e e 1m1nated.' Any harmful aspect of certain traditional
i D e1im.prac§1ces that violates the rights of women should be ’
BB e 1n:te.. Governmgnts should take urgent action to combat and
oo s of viclence against women in private and public 1lif

er perpetrated or tolerated by the State or private persons =i

225. iti i

becau::ngfwgﬂgﬁ ::CE add1t1ona} barriers to the enjoyment of their human rights

rospsapino o socic ors as'thelr race, language, ethnicity, culture, religion

- m—, inCIudino-economl? class or because they are indigenous people, '

e, also,be disadvgn:omeg migrant vorkgrs, displaced women or refugees. They

e Bty gl age an? marginalized by a general lack of knowledge and
eir human rights as well as by the obstacles they meet in

galnlng access tion a.n.d re mechan S 1n cas v Olat () o]
to JJlfOI ma cour
s5e =4 h ism es o f p ion f

-
226. The £ .
P ofazzzzs thit cause the fllght of refugee women, other displaced women
diras o igat onal protection and internally displaced women may be
rom those affecting men. These wome i
i 3 . n continue to b
abuses of their human rights during and after their flight * MHmerble. e

227. i i : .
right:?lis :::enczzﬁtl?crEESlngly using the legal system to exercise their
an obstacle thzt ries lack of awareness of the existence of these rights is
attaining equalitprev:nts women from fully enjoying their human rights and
enpowesed and mot{;at gperlence in many countries has shown that women can be
St e e i e t? assert their rights, regardless of their level of
0 o haveC;o-ec02omxc.sta§us. Legal literacy programmes and media
their rights and zizez z:;:z:: :? :ﬁigingiWDNEH ED widerstand the Lok betwsen
cost-aftacty CorEET ves and in demonstrating that
e z;vﬁu;:;t;?t;zes Zan b? un?ertaken to help women obtaingthose rights.
mmstueponiion S AN S g e essential for prowoting an understanding
redress violatigns og tzomen'.l“CI“dlng knowledge of recourse mechanisms to
S i : e1ir rlghFS. It is necessary for all individuals,
Sichts aa n vulnerable circumstances, to have full knowledge of thei
access to legal recourse against violations of their rights e1xr

5 .
Gziér:zzzzse:g:ge: ;ntthe defence of human rights must be protected.
e DeCIarzt{ to guarantee.the full enjoyment of all rights set out in
oot HeT N ST e gn of Human nghts, the International Covenant on Ciwvil
el ien by wo:: the ?nternatlonal Covenant on Economic, Social and
i il ? working peacefully in a personal or organizational

Y e promotion and protection of human rights. Non-governmental

organizations, women’s or i i

: ganizations and feminist

o : : ist groups have played a i

activizizze i:gxgtign of the human rights of women through grags-ioots SRS

Lo éion . rking and advocacy and need encouragement, support and access
rma rom Governments in order to carry out these activities




229. In addressing the enjoyment of human rights, Governments and other actors

should promote
' perspective in all policies and programmes so that,

an analysis

| Strategic objective I.1.

an active and visible policy of mainstreaming a gender
before decisions are taken,

is made of the effects on women and men, respectively. 3

omote an rotect the human rights of women,

Promote and protect the human rights of women
through the full implementation of all human
rights instruments, egspecially the Convention
on the Elimination of All Forms of
Discrimination against Women

Actions to be taken

2320. By Governments:

(a)

(b)

{c)

(d)

(e}

(£)

{g)

Work actively towards ratification of or accession to and implement
international and regional human rights treaties;

Ratify and accede to and ensure implementation of the Convention on
the Elimination of All Forms of Discrimination against Women so that

universal ratification of the Convention can be achieved by the
year 2000; 1

Limit the extent of any reservations to the Convention on the
Elimination of All Forms of Discrimination against Women; formulate
any such reservations as precisely and as narrowly as possible; ensure
that no reservations are incompatible with the object and purpose of
the Convention or otherwise incompatible with international treaty law
and regularly review them with a view to withdrawing them; and
withdraw reservations that are contrary tc the object and purpose of i
the Convention on the Elimination of All Forms of Discrimination
against Women or which are otherwise incompatible with international

treaty law;

Consider drawing up national action plans identifying steps to improve
the promotion and protection of human rights, including the human
rights of women, as recommended by the World Conference on Human

Rights;

Create or strengthen independent national institutions for the
protection and promotion of these rights, including the human rights
of women, as recommended by the World Conference on Human Rights;

Develop a comprehensive human rights education programme to raise
awareness among women of their human rights and raise awareness among

others of the human rights of women;

If they are States parties, implement the Convention by reviewing all
national laws, policies, practices and procedures to ensure that they
meet the obligations set out in the Convention; all States should
undertake a review of all national laws, policies, practices and
procedures to ensure that they meet international human rights
obligations in this matter;
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(h)

(i)

(i)

(k)

(1)

{m)

(n)

(o)

Include gender aspects in reporting under all other human rights
conventions and instruments, including ILO conventions, to ensure
analysis and review of the human rights of women;

Report on schedule to the Committee on the Elimination of
Discrimination against Women regarding the implementation of the
Convention, following fully the guidelines established by the
Committee and involving non-governmental organizations, where
appropriate, or taking into account their contributions in the
preparation of the report;

Enable the Committee on the Elimination of Discrimination against
Women fully to discharge its mandate by allowing for adequate meeting
time through broad ratification of the revision adopted by the States
parties to the Convention on the Elimination of All Forms of
Discrimination against Women on 22 May 1995 relative to article 20,
paragraph 1, 32/ and by promoting efficient working methods;

Support the process initiated by the Commission on the Status of Women
with a view to elaborating a draft optional protocol tc the Convention
on the Elimination of All Forms of Discrimination against Women that
could enter into force as socon as possible on a right of petition
procedure, taking into consideration the Secretary-General’s report on
the optional protocol, including those views related to its
feasibility;

Take urgent measures to achieve universal ratification of or accession
to the Convention on the Rights of the Child before the end of 13995
and full implementation of the Convention in order to ensure equal
rights for girls and boys; those that have not already done so are
urged to become parties in order to realize universal implementation
of the Convention on the Rights of the Child by the year 2000;

Address the acute problems of children, inter alia, by supporting
efforts in the context of the United Nations system aimed at adopting
efficient international measures for the prevention and eradication of
female infanticide, harmful child labour, the sale of children and
their organs, child prostitution, child pornography and other forms of
sexual abuse and consider contributing to the drafting of an optional
protocol to the Convention on the Rights of the Child;

Strengthen the implementation of all relevant human rights instruments
in order to combat and eliminate, including through intermational
cooperation, organized and other forms of trafficking in women and
children, including trafficking for the purposes of sexual
exploitation, pornography, prostitution and sex tourism, and provide
legal and social services to the victims; this should include
provisions for international cooperation to prosecute and punish those
responsible for organized exploitation of women and children;

Taking into account the need to ensure full respect for the human
rights of indigenous women, consider a declaration on the rights of
indigenous people for adoption by the General Assembly within the
International Decade of the World’'s Indigenous People and encourage
the participation of indigenous women in the working group elaborating
the draft declaration, in accordance with the provisions for the
participation of organizations of indigenocus people.
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231. By relevant organs, bodies and agencies of the United Nations system, all
human rights bodies of the United Nations system, as well as the United Nations
High Commissioner for Human Rights and the United Nations High Commissioner for
Refugees, while promoting greater efficiency and effectiveness through better
coordination of the various bodies, mechanisms and procedures, taking into i Y,
account the need to avoid unnecessary duplication and overlapping of their [

mandates and tasks:

T
j

(a} Give full, equal and sustained attention to the human rights of women
in the exercise of their respective mandates to promote universal
respect for and protection of all human rights - civil, cultural,
economic, political and social rights, including the right to
development;

(b) Ensure the implementation of the recommendations of the World
Conference on Human Rights for the full integration and mainstreaming

of the human rights of women;

{c) Develop a comprehensive policy pregramme for mainstreaming the human
rights of women throughout the United Nations system, including
activities with regard to advisory services, technical assistance,
reporting methodology, gender-impact assessments, coordination, public
jnformation and human rights education, and play an active role inithe
implementation of the programme; |

L} i

(d) Ensure the integration and full participation of women as both agents
and beneficiaries in the development process and reiterate the
objectives established for global action for women towards sustainable
and equitable development set forth in the Rio Declaration on
Environment and Development; 18/

(e} Include information on gender-based human rights violations in their
activities and integrate the findings into all of their programmes and
activities;

(£} Ensure that there is collaboration and coordination of the work of all
human rights bodies and mechanisms to ensure that the human rights of
women are respected;

(g) Strengthen cooperation and coordination between the Commission on the
Status of Women, the Commission on Human Rights, the Commission for
Social Development, the Commission on Sustainable Development, the
Commission on Crime Prevention and Criminal Justice, the United
Nations human rights treaty momitoring bodies, including the Committee
on the Elimination of Discrimination against Women, and the United
Nations Development Fund for Women, the International Research and
Training Institute for the Advancement of Women, the United Nations
Development Programme, the United Nations Children's Fund and other
organizations of the United Nations system, acting within their
mandates, in the promotion of the human rights of women, and improve
cooperation between the Division for the Advancement of Women and the
Centre for Human Rights;

(h) Establish effective cooperation between the United Nations High
Commissioner for Human Rights and the United Nations High Commissioner
for Refugees and other relevant bodies, within their respective
mandates, taking into account the close link between massive
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(1)

(3)

(k)

Actions te be taken

232. By Governments:

(a})

(b)

(c)

(d)

(e)

violations of human rights, especially in the form of genocide, ethnic
cleansing, systematic rape of women in war situations and refugee
flows and other displacements, and the fact that refugee, displaced
and returnee women may be subject to particular human rights abuse;

Encourége incorporation of a gender perspective in national programmes
of action and in human rights and national institutions, within the
context of human rights advisory services programmes;

Provide training in the human rights of women for all United Nations
persconnel and officials, especially those in human rights and
humanitarian relief activities, and promote their understanding of the
human rights of women so that they recognize and deal with violations
of the human rights of women and can fully take into account the
gender aspect of their work;

In ?eviewing the implementation of the plan of action for the United
Nations Decade for Human Rights Education (1595-2004), take into
account the results of the Fourth World Conference on Women.

Strategic objective I.2. Ensure e lity and non-discrimination
unde h aw and in practice

«

Give priority to promoting and protecting the full and equal enjoyment
by women and men of all human rights and fundamental freedoms without
distinction of any kind as to race, colour, sex, language, religion,
pelitical or other opinions, national or social origins, property,
birth or other status;

Provide constitutional guarantees and/or enact appropriate legislation
to prohibit discrimination on the basis of sex for all women and girls
of.all ages and assure women of all ages equal rights and their full
enjoyment;

Embody the principle of the equality of men and women in their
1egls}atlon and ensure, through law and other appropriate means, the I
practical realization of this principle;

Review national laws, including customary laws and legal practices in |
the areas of family, civil, penal, labour and commercial law in order '
to ensure the implementation of the principles and procedures of all
relevant international human rights instruments by means of national
legislation, revoke any remaining laws that discriminate on the basis I
of sex and remove gender bias in the administration of justice; I

Strengthen and encourage the development of programmes to protect the i
human rights of women in the national institutions on human rights hm
that carry out programmes, such as human rights commissions or
ombudspersons, according them appropriate status, resources and access
to the Government to assist individuals, in particular women, and
ensure that these institutions pay adequate attention to problems
involving the violation of the human rights of womeh;




(£)

(g)

(h}

(i)

(3)

(k)

(1)

{m)

(n)

(o)

(p)

Strengthen existing or establish readily available and free or standards in their public i 3 .
; R . 5 . ic infeorma : .
_affordable alternative administrative mechanisms and legal aid activities and in agult eduzaziontlog and.than rights education I
programmes to assist disadvantaged women seeking redress for ' FUEELCHINETY ok Groupe sush a5 th:nmi:;i;:;ngtgzogr;@mes. i
violations of their rights; enforcement personnel, the judiciary, and 1eéal angohzzit:nd other law .

iﬁnéamental freeéoms by women and girls with disabilities, including
eir access to information and services in the field of violence

against women, as well as their icipation i
; ' active participation in and i
contribution to all aspects of society;p L

Take aétion to ensure that the human rights of women, including the
rights referred to in paragraphs 94 to 96 above, are fully respected

and protected;

Take urgent action to combat and eliminate violence against women, J
which is a human rights violation, resulting from harmful traditional 1 {q) Encourage the development of .
R ; ender- i
or customary practices, cultural prejudices and extremism; ; gender-sengitive human rights programmes.
ibi i i i h it exists and giv 2 , . . .
P?Ohlblt female genital mutilation wherever 1t €xis s give : Strategic objective I.3. Achieve 1 L
vigorous support to efforts among non-governmental and community aAchleve legal literacy
organizations and religious institutions to eliminate such practices; Actions to be taken
provide gender-sensitive human rights education and training to public 233. By Governments and non- ]

; 2 ; ; i ity . S £ governmental o i i :
officials, including, inter alia, police and military personnel, b other international organizations, as aPpr:g:?;::Flons' the United Nations and
corrections officers, health and medical personnel, and social 1 2
workers, including people who deal with migration and refugee issues, y (a) Translate, whenever i :

! : , possible, int i z
and teachers at all levels of the educational system, and make & inte alterpative formats app;opri:tioggi azd indigenous languages and
available such education and training alsc to the judiciary and | persons at lower levels of literacy publgc?scns ;1t§ dls§b111t195 and
members of parliament in order to enable them to better exercise their and information relating to the e .1 st'atu;ze :nh disseminate laws
1 qua. an uman rights of all

women, including the Universal Declaration of Human Rights, the
) ) . International Covenant on Civil and Political Rights, the ’ I
Promote the equal right of women to be members of trade unions a?d International Covenant on Economic, Social and Cult 3 g I
other professional and social organizations; Convention on the Elimination of All Forms of biscr;;znaiights' Fhe h
- Women, the International Convention imd ; Sn-againes i
’ : : : i ; ; n .
tive mechanisms for investigating violations of the Racial Discrimination, 33/ the chveztizﬁeoﬁltﬁzn:E;ﬁﬂsoifhii ngwidOf 1
= e Child,

public responsibilities;

Establish effec

human rights of women perpetrated by any public official and take the; the Convention against Torture and Other Cruel, Inh :

necessary punitive legal measures in accordance with naticnal laws; Treatment or Punishment, the Declaration on th' Ri E:an S it

% e g. to
Development 34/ and the Declarati i
: ; iz 2= ation imi 1 :

Review and amend criminal laws and procedures, as necessary, to against Women, as well as the outcomzi 223 EilmlﬂatIOF of violence .
eliminate any discrimination against women in order to ensure that conferences and summits and national re orzz :vanﬁ Unlteé Hations a-
eriminal law and procedures guarantee women effective protection Elimination of Discrimination against wgm prithe Comcties on he iﬂ
en ; .
|

against, and prosecution of, crimes directed at or disproportionately
{

affecting women, regardless of the relationship between the | (b} Publicize and disseminate such information i . |
perpetrator and the vietim, and ensure that women defendants, victims formats and alternative formats appropri 1o sasily uﬂde?standable I
and/or witnesses are not revictimized or discriminated against in the disabilities, and persons at low ?Eve?slzzelgzr PEEsons with %

iteracy; |

investigation and prosecution of crimes;

| (c) Disseminate informatic i
. . n on natio i 1 . .
Ensure that women have the same right as men to be judges, advocates | women, including easily aCCESsib?:l 1§g:§}atlcn and its 1mpact‘on
or other officers of the court, as well as police officers and prison system to exercise cone’'s rights; gu ines on how to use a justice
' I.E

and detention officers, among other things;
(d) Include information about international and regional instruments and

Ensure that all women and non-governmental organizations and their

professionals to ensure that human rights are effectively protected; i
|

members in the field of protection and promotion cf all human rights = Make widel i
: : . y available and £ ici i : A
civil, cultural, economic, political and social rights, including the of national, regional and iﬁtiinszii::ize 1“£0Fmatlon - th? S L8temCe
right to development - enjoy fully all human rights and freedoms in | when the human rights of women a : mechanisms for seeking redress
accordance with the Universal Declaration of Human Rights and all re violated;
other human rights instruments and the protection of national laws; ; Encourage, coordinate and cooperate with local and {onal
nd regional women’s
groups, relevant non- rnm ] :
Strengthen and encourage the implementation of the recommendations : media, to implement pgggsammzzt:; gﬁizglzisigzs'dEduiétors ane bhe
education te make women

contained in the Standard Rules on the Equalization of Oppertunities aware of their human rights;
for Persons with Disabilities, 30/ paying special attention to ensure FACRI
non-discrimination and equal enjoyment of all human rights and
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Promote education on the human and legal rights of women in school
curricula at all levels of education and undertake public campaigns,
including in the most widely used languages of the country, on the
equality of women and men in public and private life, including their
rights within the family and relevant human rights instruments under

national and international law;

(g)

(h) Promote educaticn in all countries in human rights and internmational
humanitarian law for members of the national security and armed
forces, including those assigned to United Nations peace-keeping
operations, on a routine and continuing basis, reminding them and
sensitizing them to the fact that they should respect the rights of
women at all times, both on and off duty, giving special attention to
the rules on the protection of women and children and to the
protection of human rights in situations of armed conflict;

(i) Take appropriate measures to ensure that refugee and displaced women,
migrant women and women migrant workers are made aware of their human
rights and of the recourse mechanisms available to them.

J. Women and the media

|
234. During the past decade, advances in information technology have facilitated
a global communications network that transcends national boundaries and has an
impact on public policy, private attitudes and behaviour, especially of children
and young adults. Everywhere the potential exists for the media to make a far
greater contribution to the advancement of women.

235. More women are involved in careers in the communications sector, but few

have attained positions at the decision-making level or serve on governing
boards and bodies that influence media policy. The lack of gender sensitivity
in the media is evidenced by the failure to eliminate the gender-based
stereotyping that can be found in public and private local, national and
international media organizations.

236. The continued projection of negative and degrading images of women in media
communications - electronic, print, visual and audio - must be changed. Print
and electronic media in most countries do not provide a balanced picture of
women’s diverse lives and contributicns to society in a changing world. In
addition, violent and degrading or pornographic media products are also
negatively affecting women and their participation in society. Programming that
reinforces women’'s traditional roles can be equally limiting. The world-wide
trend towards consumerism has created a climate in which advertisements and
commercial messages often portray women primarily as consumers and target girls

and women of all ages inappropriately.

237. Women should be empowered by enhancing their skills, knowledge and access
to information technology. This will strengthen their ability to combat
negative portrayals of women internationally and to challenge instances of abuse
of the power of an increasingly important industry. Self-regulatory mechanisms
for the media need to be created and strengthened and approaches developed to
eliminate gender-biased programming. Most women, especially in developing
countries, are not able to access effectively the expanding electronic
information highways and therefore cannct establish networks that will provide
them with alternative sources of information. Women therefore need to be

involved in decision-making regarding the development of the new technologies in
order to participate fully in their growth and impact.

238. In addressing the issue of the mobilization of the media, Governments and
other actors should promote an active and visible policy of mainstreaming a
gender perspective in policies and programmes.

Strategic objective J.1. Increase the participation and access
of women to expression and decision-
making in and through the media and
new technologies of communication

Actions to be taken
239. By Governments:

(a) Support women’s education, training and employment to promote and
ensure women’'s equal access to all areas and levels of the media;

(b} Sup?ort research into all aspects of women and the media so as to
define areas needing attention and action and review existing media
policies with a view to integrating a gender perspective;

{(c) Promote women's full and equal participation in the media, including
management, programming, education, training and research;

(d8) Aim at gender balance in the appointment of women and men to all
advisory, management, regulatory or wmonitoring bodies, including those
connected to the private and State or public media;

{(e) Encourage, to the extent consistent with freedom of expression, these
Podxes to increase the number of programmes for and by women to see to
it that women‘s needs and concerns are properly addressed;

(f) Encourage and recognize women‘s media networks, including electronic
networks and other new technologies of communication, as a means for
the dissemination of information and the exchange of views, including
at the international level, and support women’s groups active in all
media work and systems of communications to that end;

(g) Encourage and provide the means or incentives for the creative use of
programmes in the national media for the dissemination of information
on various cultural forms of indigenous people and the development of
social and educational issues in this regard within the framework of
national law;

(h) Guarantee the freedom of the media and its subsequent protection
within the framework of national law and encourage, consistent with
freedom of expression, the positive involvement of the media in
development and social issues.

240. By national and international media systems:
Develop, consistent with freedom of expression, regulatory mechanisms,

ineluding voluntary ones, that promote balanced and diverse portrayals
of women by the media and international communication systems and that




promote increased participation by women and men in production and
decision-making.

241. By Governments, as appropriate, or national machinery for the advancement

of women:

(a)

(b)

(c}

(@)

Encourage the development of educaticnal and training pregrammes for
women in order to produce information for the mass media, including
funding of experimental efforts, and the use of the new technologies
of communication, cybernetics space and satellite, whether public or

private;

Encourage the use of communication systems, including new
technologies, as a means of strengthening women’s participation in

democratic processes;
Facilitate the compilation of a directory of women media experts;

Encourage the participation of women in the development of
professional guidelines and codes of conduct or other apprcpriate
self-regulatory mechanisms to promote balanced and non-stereotyped

portrayals of women by the media. |

|
242. By non-governmental organizations and media professional associationé:

{a)

(b)

{c)

(d)

Encourage the establishment of media watch groups that can monitor the
media and consult with the media to ensure that women’s needs and
concerns are properly reflected;

Train women to make greater use of information technology for
communication and the media, including at the international level;

Create networks among and develop information programmes for
non-governmental organizations, women’s organizations and professional
media organizations in order to recognize the specific needs of women
in the media, and facilitate the increased participation of women in
communication, in particular at the intermational level, in support of
South-South and North-South dialogue among and between these
organizations, inter alia, to promote the human rights of women and
equality between women and men;

Encourage the media industry and education and media training
institutions to develop, in appropriate languages, traditiomal,

" indigenous and other ethnic forms of media, such as story-telling,

drama, poetry and song, reflecting their cultures, and utilize these
forms of communication to disseminate information on development and

gocial issues.

Strategic objective J.2. Promote a balanced and non-stereotyped
portrayal of women in the media

Actions to be taken

243. By Governments and international organizations, to the extent consistent

with freedom of expression:

4

(a)

(b)

(c)

(da)

(e)

(£)

Promote regearch and implementation of a strategy of information,
education and communication aimed at promoting a balanced portrayal of
women and girls and their multiple roles;

Encourage the media and advertising agencies to develop specific
programmes to raise awareness of the Platform for Action;

Encourage gender-sensitive training for media professionals, including
media owners and managers, to encourage the creation and use of
non-stereotyped, balanced and diverse images of women in the media;

Encourage the media to refrain from presenting women as inferior
beings and exploiting them as sexual cbjects and commodities, rather
than presenting them as creative human beings, key actors and
contributors to and beneficiaries of the process of development;:

Promote the concept that the gexist stereotypes displayed in the media
are gender discriminatory, degrading in nature and offensive;

Take effective measures or institute such measures, including
appropriate legislation against pornography and the projection of
violence against women and children in the media.

244. By the mass media and advertising organizations:(

(a)

(b)

{c)

(d)

Develop, congistent with freedom of expression, professional
guidelines and codes of conduct and other forms of self-regulation to
promote the presentation of non-stereotyped images of women;

Establish, consistent with freedom of expression, professional
guidelines and codes of conduct that address violent, degrading or
pornographic materials concerning women in the media, including
advertising;

Develop a gender perspective on all issues of concern to communities,
consumers and civil society;

Increase women's participation in decision-making at all levels of the
media.

245. By the media, non-governmental organizations and the private sector, in
collaboration, as appropriate, with national machinery for the advancement of

womern :

(a)

(b}

Promote the equal sharing of family responsibilities through media
campaigns that emphasize gender equality and non-stereotyped gender
roles of women and men within the family and that disseminate
information aimed at eliminating spousal and child abuse and all forms
of violence against women, including domestic violence:

Produce and/or disseminate media materials on women leaders,

inter alia, as leaders who bring to their positions of leadership many
different life experiences, including but not limited to their
experiences in balancing work and family responsibilities, as mothers,
as professionals, as managers and as entrepreneurs, to provide role
models, particularly to young women;




T

(c) Promote extensive campaigns, making use of public and private
educational programmes, to disseminate information about and increase

awareness of the human rights of women;

(d) Support the development of and finance, as appropriate, alternative
media and the use of all means of communication to disseminate

information to and about women and their concerns;

(e) Develop approaches and train experts to apply gender analysis with
regard to media programmes.

K. Women and the enviromment
246. Human beings are at the centre of concern for sustainable development.
They are entitled to a healthy and productive life in harmony with nature.
Women have an essential role to play in the development of sustainable and
ecologically sound consumption and production patterns and approaches to natural
resource management, as was recognized at the United Nations Conference on
Environment and Development and the International Conference on Population and
Development and reflected throughout Agenda 21. Awareness of resource
depletion, the degradation of natural systems and the dangers of polluting
substances has increased markedly in the past decade. These worsening ;
conditions are destroying fragile ecosystems and displacing communities,
especially women, from productive activities and are an increasing threat to a
safe and healthy environment. Poverty and environmental degradation are closely
interrelated. While poverty results in certain kinds of environmental stress,
the major cause of the continued deterioration of the global environment is the
unsustainable pattern of consumption and production, particularly in
industrialized countries, which is a matter of grave concern, aggravating
poverty and imbalances. Rising sealevels as a result of global warming cause a
grave and immediate threat to people living in island countries and coastal
areas. The use of ozone-depleting substances, such as products with
chloroflucrocarbons, halons and methyl bromides (from which plastics and foams
are made), are severely affecting the atmosphere, thus allowing excessive levels
of harmful ultraviclet rays to reach the Earth’'s surface. This has severe
effects on people’s health such as higher rates of skin cancer, eye damage and
weakened immune systems. It alsoc has severe effects on the environment,

including harm to crops and ocean life.

247. All States and all people shall cooperate in the essential task of
eradicating poverty as an indispensable requirement for sustainable development,
in order to decrease the disparities in standards of living and better meet the
needs of the majority of the people of the world. Hurricanes, typhoons and
other natural disasters and, in addition, the destruction of resources,
violence, displacements and other effects associated with war, armed and other
conflicts, the use and testing of nuclear weaponry, and foreign occupation can
also contribute to environmental degradation. The deterioration of natural
resources displaces communities, especially women, from income-generating
activities while greatly adding to unremunerated work. In both urban and rural
areas, environmental degradation results in negative effects on the health,
well-being and guality of life of the population at large, especially girls and
women of all ages. Particular attention and recognition should be given to the
role and special situation of women living in rural areas and those working in
the agricultural sector, where access to training, land, natural and productive
resources, credit, develcpment programmes and cooperative structures can help
them increase their participation in sustainable development. Environmental
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risks in the home and workplace may have a disproportionate impact on women’s
health because of women’s different susceptibilities to the toxic effects of
various chemicals. These risks to women’s health are particularly high in urban
areas, as well as in low-income areas where there is a high concentration of
polluting industrial facilities.

248. Through their management and use of natural resources, women provide
sustenance to their families and communities. As consumers and producers,
caretakers of their families and educators, women play an important role in
promoting sustainable development through their concern for the quality and
sustainability of life for present and future generations. Governments have
expressed their commitment to creating a new development paradigm that
integrates environmental sustainability with gender equality and justice within
and between generations as contained in chapter 24 of Agenda 21. 1%/

249. Women remain largely absent at all levels of policy formulation and
decision-making in natural resource and environmental management, conservation,
protection and rehabilitation, and their experience and skills in advocacy for
and monitoring of proper natural resource management too often remain
marginalized in policy-making and decision-making bodies, as well as in
educational institutions and environment-related agencies at the managerial
lev?l. Women are rarely trained as professional natural resource managers with
policy-making capacities, such as land-use planners, agriculturalists,
foresters, marine scientists and environmental lawyers. Even in cases where
women are trained as professional natural resource manfgers, they are often
underrepresented in formal institutions with policy-making capacities at the
national, regional and international levels. Often women are not equal
participants in the management of financial and corporate institutions whose
decision-making most significantly affects environmental quality. Furthermore
there are institutional weaknesses in coordination between women's '
non?governmental organizations and national institutions dealing with
environmental issues, despite the recent rapid growth and visibility of women’s
non-governmental organizations working on these issues at all levels.

250: Women have often played leadership roles or taken the lead in promoting an
env1¥c§m?ntal ethic, reducing resource use, and reusing and recycling resources
to minimize waste and excessive consumption. Women can have a particularly
powerful role in influencing sustainable consumption decisions. In addition,
women'’s contributions to environmental management, including through grass-roots
and youth campaigns to protect the environment, have often taken place at the
local level, where decentralized action on environmental issues is most needed
and decisive. Women, especially indigenous women, have particular knowledge of
ecological linkages and fragile ecosystem management. Women in many communities
provide the main labour force for subsistence production, including production
of seafood; hence, their role is crucial to the provision of food and nutrition
the enhancement of the subsistence and informal sectors and the preservation of'
the environment, In certain regions, women are generally the most stable
members of the community, as men often pursue work in distant locations, leaving
women to safeguard the natural environment and ensure adegquate and sustainable
resource allocation within the household and the community.

251: T?e strategic actions needed for sound environmental management require a
holistic, multidisciplinary and intersectoral approach. Women'’'s participation
and leadership are essential to every aspect of that approach. The recent
United Nations global conferences on development, as well as regional
preparatory conferences for the Fourth World Conference on Women, have all
acknowledged that sustainable development policies that do not inveolve women and

—103-

— —




not- succeed in the long run. They have called for the effective

men alike will
participation of women in the generation of knowledge and environmental

education in décision-making and management at all levels. Women's experiences
and contributions to an ecologically sound environment must therefore be central
to the agenda for the twenty-first century. Sustainable development will be an
elusive goal unless women's contribution to environmental management is

recognized and supported.

252 . In addressing the lack of adequate recognition and support for women’s
contribution to conservation and management of natural resources and
safeguarding the environment, Governments and other actors should promote an
active and visible policy of mainstreaming a gender perspective in all policies
and programmes, including, as appropriate, an analysis of the effects on women
and men, respectively, before decisions are taken.

Invelve women actively in envirconmental
decision-making at all levels

Strategic objective K.1.

Actions to be taken

253. By Governments, at all levels, including municipal authorities, as
appropriate:

(a) Ensure opportunities for women, including indigenous women, to
participate in environmental decision-making at all levels, including
as managers, designers and planners, and as implementers and
evaluators of environmental projects;

(b) Facilitate and increase women's access to information and education,
including in the areas of science, technology and economics, thus
enhancing their knowledge, skills and opportunities for participation
in environmental decisions;

(c) Encourage, subject to naticnal legislation and consistent with the
Convention on Biological Diversity, 35/ the effective protection and
use of the knowledge, innovations and practices of women of indigenous
and local communities, including practices relating to traditional
medicines, bicdiversity and indigenous technologies, and endeavour to
ensure that these are respected, maintained, promoted and preserved in
an ecologically sustainable manner, and promote their wider
application with the approval and involvement of the holders of such
knowledge; in addition, safeguard the existing intellectual property
rights of these women as protected under national and international
law; work actively, where necessary, to find additional ways and means
for the effective protection and use of such knowledge, innovations
and practices, subject to national legislation and consistent with the
Convention on Biological Diversity and relevant international law, and
encourage fair and equitable sharing of benefits arising from the
utilization of such knowledge, innovation and practices;

(d) Take appropriate measures to reduce risks to women from identified
environmental hazards at home, at work and in other environments,
including appropriate application of clean technologies, taking into
account the precautionary approach agreed to in the Rio Declaration on
Environment and Development; 18/

e,

(e) ?ake measures to integrate a gender perspective in the design and
implementation of, among other things, environmentally sound and
sustainable resource management mechanisms, production techniques and
infrastructure development in rural and urban areas;

(f) Take measures to empower women as producers and consumers so that they
can take effective environmental actions, along with men, in their
homes, communities and workplaces;

{g) ?romo?e the participation of local communities, particularly women, in
1denF1f1cat10n of public service needs, spatial planning and the
provision and design of urban infrastructure.

?54..By 90vernments and international organizations and private sector
institutions, as appropriate:

{(a) Take gender impact into consideration in the work of the Commission on
Sust§1nab1e De?e}opment and other appropriate United Nations bodies
and in the activities of internmational financial institutions;

{b} Promote the involvement of women and the incorporation of a gender
perspective in the design, approval and execution of projects funded
under the Gleobal Environment Facility and other appropriate United
Nations organizations; i

(c) Enc?urage the design of projects in the areas of concern to the Global
Environment Facility that would benefit women and projects managed by
women;

(d} Establish strategies and mechanisms to increase the proportion of
women, particularly at grass-roots levels, involved as decision
maker§, planners, managers, scientists and technical advisers and as
beneficiaries in the design, development and implementation of
policies and programmes for natural resource management and
environmental protection and conservation;

{e} Encourage social, economic, political and scientific institutions to
address environmental degradation and the resulting impact on women.

255. By non-governmental organizations and the private sector:
(a) Assume advocacy of environmental and natural resource management

issues of concern to women and provide information to contribute to
resource mobilization for environmental protection and conservation;
L

(b} Facilitate the access of women agriculturists, fishers and
pas?oralists to knowledge, skills, marketing services and
environmentally sound technologies to support and strengthen their
crucial roles and their expertise in resource management and the
conservation of biological diversity.




Strategic objective K.2.

nt a ender conce an ergpectives

in policies and programmes for sustainable
development

Actions to be taken

256.

By Governments:

(a)

{b)

{c)

{a)

{e)

(£}

(g)

(h)

(i)

including indigencus women, their perspectives and
knowledge, on an equal basis with men, in decision-making regarding
sustainable resource management and the development of policies and
programmes for sustainable development, including in particular those
designed to address and prevent environmental degradation of the land;

Integrate women,

Evaluate policies and programmes in terms of environmental impact and
women'’s equal access to and use of natural resources;

Ensure adequate research to assess how and to what extent women are
particularly susceptible or exposed to environmental degradation and
hazards, including, as necessary, research and data collection on
specific groups of women, particularly women with low income,
indigenous women and women belonging to minorities;

L - |
Integrate rural women'’s traditional knowledge and practices of |
sustainable resource use and management in the development of
environmental management and extension programmes;

Integrate the results of gender-sensitive research into mainstream
policies with a view to developing sustainable human settlements;

Promote knowledge of and sponsor research on the role of women,
particularly rural and indigenous women, in food gathering and
production, soil conservation, irrigation, watershed management,
sanitation, coastal zone and marine resource management, integrated
pest management, land-use planning, forest conservation and community
forestry, fisheries, natural disaster prevention, and new and
renewable sources of energy, focusing particularly on indigenous
women’s knowledge and experience;

Develop a strategy for change to eliminate all obstacles to women'’'s
full and equal participation in sustainable development and equal
access to and control over resources;

promote the education of girls and women of all ages in science,
technology, economics and other disciplines relating to the natural
environment so that they can make informed choices and offer informed
input in determining local economic, scientific and environmental
priorities for the management and appropriate use of natural and local
resources and ecosystems;

Develop programmes to involve female professionals and scientists, as
well as technical, administrative and clerical workers, in
environmental management, develop training programmes for girls and
women in these fields, expand opportunities for the hiring and
promotion of women in these fields and implement special measures to
advance women's expertise and participation in these activities;
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(3)

(k)

(1)

257.

Idegtify and promote environmentally sound technologies that have been
designed, developed and improved in consultation with women and that
are appropriate to both women and men;

Support the development of women’s equal access to housing
infrastructure, safe water, and sustainable and affordable energy
technologies, such as wind, solar, biomass and other renewable
sources, through participatory needs assessments, energy planning and
policy formulation at the local and national levels;

Ensure that clean water is available and accessible to all by the year
2000 and that environmental protection and conservation plans are

designed and implemented to restore polluted water systems and rebuild
damaged watersheds.

By international organizations, non-governmental organizations and private

gector institutions:

(a)

(b)

(c)

Strategic objective K.3.

Involve women in the communication industries in raising awareness
regarding environmental issues, especially on the environmental and
health impacts of products, technologies and industry processes;

Encourage consumers to use their purchasing power to promote the
Production of environmentally safe products and encourage investment
in envi¥onmentally sound and productive agrictfiltural, fisheries,
commercial and industrial activities and technologies;

Suppo?t women's consumer initiatives by promoting the marketing of
organic food and recycling facilities, product information and product
labelling, including labelling of toxic chemical and pesticide
containers with language and symbols that are understood by consumers,
regardless of age and level of literacy.

Strengthen or establish mechanisms at the
national, regional and international

levels to asgess the impact of development
and environmental policies on women

Actions to be taken

258.

By Governments,

regional and international organizations and

non-governmental organizations, as appropriate:

(a)

(b)

Provide technical assistance to women, particularly in developing
countries, in the sectors of agriculture, fisheries, small
enterprises, trade and industry to ensure the continuing promotion of
human resource development and the development of environmentally
sound technologies and of women’'s entrepreneurship;

Develop gender-sensitive databases, information and monitoring systems
and participatory action-oriented research, methodologies and policy
analyses, with the collaboration of academic institutions and local
women researchers, on the following:,

(i) EKnowledge and experience on the part of women concerning the
management and conservation of natural rescurces for
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incorporation in the databases and information systems for
sustainable development;

(ii) The impact on women of environmental and natural resource
degradation, deriving from, inter alia, unsustainable production
and consumption patterns, drought, poor quality water, glchal
warming, desertification, sealevel rise, hazardous waste, natural
disasters, toxic chemicals and pesticide residues, radiocactive
waste, armed conflicts and its consequences;

(iii) Analysis of the structural links between gender relations,
environment and development, with special emphasis on particular
sectors, such as agriculture, industry, fisheries, forestry,
environmental health, biological diversity, climate, water
resources and sanitation;

(iv) Measures to develop and include environmental, eccnomic,
cultural, social and gender-sensitive analyses as an essential
step in the development and monitoring of programmes and
policies;

{(v) Programmes to create rural and urban training, research and
resource centres that will disseminate enviromnmentally sound |
technologies to women;

(c} Ensure the full compliance with relevant international obligations,
including where relevant, the Basel Convention and other conventions
relating to the transboundary movements of hazardous wastes (which
include toxic wastes) and the Code of Practice of the International
Atomic Energy Agency relating to the movement of radiocactive waste;
enact and enforce regulations for environmentally sound management
related to safe storage and movements; consider taking action towards
the prohibition of those movements that are unsafe and insecure;
ensure the strict control and management of hazardous wastes and
radicactive waste, in accordance with relevant international and
regional obligations and eliminate the exportation of such wastes to
countries that, individually or through international agreements,
prohibit their importation;

{d) Promote ccordination within and among institutions to implement the
Platform for Action and chapter 24 of Agenda 21 by, inter alia,
requesting the Commission on Sustainable Development, through the
Economic and Social Council, to seek input from the Commission on the
Status of Women when reviewing the implementation of Agenda 21 with
regard to women and the environment.

L. The girl child

259. The Convention on the Rights of the Child recognizes that "States Parties
shall respect and ensure the rights set forth in the present Convention to each

child within their jurisdiction without discrimination of any kind, irrespective.

of the child's or his or her parent’s or legal guardian’s race, colour, sex,
language, religion, political or other opinion, national, ethnic or social
origin, property, disability, birth or status" (art. 2, para. 1). 11/ However,
in many countries available indicators show that the girl child is discriminated
against from the earliest stages of life, through her childhood and into

adulthood. In some areas of the world, men outnumber women by 5 in every 100.
The reasons for the discrepancy include, among other things, harmful attitudes
and practices, such as female genital mutilation, son preference - which results
in female infanticide and prenatal sex selection - early marriage, including
child marriage, violence against women, sexual exploitation, sexual abuse,
digcrimination against girls in food allocation and other practices related to
health and well-being. As a result, fewer girls than boys survive into

adulthood.

260. Girls are often treated as inferior and are socialized to put themselves
last, thus undermining their self-esteem. Discrimination and neglect in
childhood can initiate a lifelong downward spiral of deprivation and exclusion
from the social mainstream. Initiatives should be taken to prepare girls to
participate actively, effectively and equally with boys at all levels of social,
economic, political and cultural leadership.

261. Gender-biased educational processes, including curricula, educational
materials and practices, teachers’ attitudes and classroom interaction,
reinforce existing gender inequalities.

262. Girls and adolescents may receive a variety of conflicting and confusing
messages on their gender roles from their parents, teachers, peers and the
media. Women and men need to work together with children and youth to break
down persistent gender stereotypes, taking into account the rights of the child
and the respcnsibilities, rights and duties of parents a% stated in

paragraph 267 below.

263. Although the number of educated children has grown in the past 20 years in
some countries, boys have proportiocnately fared much better than girls. In
1990, 130 million children had no access to primary school; of these, 81 million
were girls. This can be attributed to such factors as customary attitudes,
child labour, early marriages, lack of funds and lack of adequate schooling
facilities, teenage pregnancies and gender inegqualities in society at large as
well as in the family as defined in paragraph 29 above. In some countries the
shortage of women teachers can inhibit the enrclment of girls. In many cases,
girls start to undertake heavy domestic chores at a very early age and are
expected to manage both educational and domestic responsibilities, often
resulting in poor scholastic performance and an early drop-out from schooling.

264. The percentage of girls enrolled in secondary school remains significantly
low in many countries. Girls are often not encouraged or given the opportunity
to pursue scientific and technological training and education, which limits the
knowledge they require for their daily lives and their employment opportunities.

265. Girls are less encouraged than boys to participate in and learn about the
social, economic and political functioning of society, with the result that they
are not offered the same opportunities as boys to take part in decision-making
processes.

266. Existing discrimination against the girl child in her access to nutrition
and physical and mental health services endangers her current and future health.
An estimated 450 million adult women in developing countries are stunted as a
result of childhood protein-energy malnutrition.

267. The International Conference on Population and Development recognized, in

paragraph 7.3 of the Programme of Action, 14/ that "full attention should be
given to the promotion of mutually respectful and equitable gender relations and
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particularly to meeting the educational and service needs of adclescents to
enable them to deal’ in a positive and responsible way with their sexuality",
taking into account the rights of the child to access to informationm, privacy,
confidentiality, respect and informed consent, as well as the regpongibilities,
rights and duties of parents and legal guardians to provide, in a manner
consistent with the evolving capacities of the child, appropriate directiocn and
guidance in the exercise by the child of the rights recognized in the Convention
on the Rights of the Child, and in conformity with the Convention on the
Elimination of All Forms of Discrimination against Women. In all actions
concerning children, the best interests of the child shall be a primary
consideration. Support should be given to integral sexual education for young
people with parental support and guidance that stresses the responsibility of
males for their own sexuality and fertility and that help them exercise their

responsibilities.

268. More than 15 million girls aged 15 to 19 give birth each year. Motherhood
at a very young age entails complications during pregnancy and delivery and a
risk of maternal death that is much greater than average. The children of young
mothers have higher levels of morbidity and mortality. Early child-bearing
continues to be an impediment to improvements in the educational, economic and
social status of women in all parts of the world. Overall, early marriage and
early motherhood can severely curtail educational and employment opportunities
and are likely to have a long-term adverse impact on their and their children’s

quality of life.

269. Sexual violence and sexually transmitted diseases, including HIV/AIDS, have
a devastating effect on children‘s health, and girls are more vulnerable than
boys to the consequences of unprotected and premature sexual relations. Girls
often face pressures to engage in sexual activity. Due to such factors as their
youth, social pressures, lack of protective laws, or failure to enforce laws,
girls are more vulnerable to all kinds of violence, particularly sexual
violence, including rape, sexual abuse, sexual exploitation, trafficking,
possibly the sale of their organs and tissues, and forced labour.

270. The girl child with disabilities faces additional barriers and needs to be
ensured non-discrimination and equal enjoyment of all human rights and
fundamental freedoms in accordance with the Standard Rules on the Equalization
of Opportunities for Persons with Disabilities. 30/

271. Some children are particularly vulnerable, especially the abandoned,
homeless and displaced, street children, children in areas in conflict, and
children who are discriminated against because they belong to an ethnic or
racial minority group.

272. All barriers must therefore be eliminated to enable girls without exception
to develop their full potential and skills through equal access to education and
training, nutrition, physical and mental health care and related information.

273. In addressing issues concerning children and youth, Governmments should
promote an active and visible policy of mainstreaming a gender perspective into
all policies and programmes so that before decisions are taken, an analysis is
made of the effects on girls and boys, respectively.
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Strategic objective L.1. Eliminate all form igsceriminati

against the girl child

Actions to be taken

274. By Governments:

{a)

(b)

{c)

{d)

(e}

(£)

(g}

By States that have not signed or ratified the Convention on the
Rights of the Child, take urgent measures towards signing and
ratifying the Convention, bearing in mind the strong exhortation made
at the World Conference on Human Rights to sign it before the end of
1595, and by States that have signed and ratified the Convention,
ensure its full implementation through the adoption of all necessary
legislative, administrative and other measures and by fostering an
enabling environment that encourages full respect for the rights of
children;

Consistent with article 7 of the Convention on the Rights of the
Child, 11/ take measures to ensure that a child is registered
immediately after birth and has the right from birth to a name, the
right to acquire a nationality and, as far as possible, the right to
know and be cared for by his or her parents;

Take steps to ensure that children receive appropriate financial
support from their parents, by, among other measures, enforcing child-
support laws;

Eliminate the injustice and obstacles in relation to inheritance faced
by the girl child so that all children may enjoy their rights without
discrimination, by, inter alia, enacting, as appropriate, and
enforcing legislation that guarantees equal right to succession and
ensures equal right to inherit, regardless of the sex of the child;

Enact and strictly enforce laws to ensure that marriage is only
entered into with the free and full consent of the intending spouses;
in addition, enact and strictly enforce laws concerning the minimum
legal age of consent and the minimum age for marriage and raise the
minimum age for marriage where necessary;

Develop and implement comprehensive policies, plans of action and
programmes for the survival, protection, development and advancement
of the girl child to promote and protect the full enjoyment of her
human rights and to ensure equal opportunities for girls; these plans
should form an integral part of the total development process;

Ensure the disaggregation by sex and age of all data related to
children in the health, education and other sectors in order to
include a gender perspective in planning, implementation and
monitoring of such programmes.

275. By Governments and international and non-governmental organizations:

(a}

Disaggregate information and data on children by sex and age,
undertake research on the situation of girls and integrate, as
appropriate, the results in the formulation of policies, programmes
and decision-making for the advancement of the girl child;




(b)

Generate social support for the enforcement of laws on the minimum
legal age for marriage, in particular by providing educational
opportunities for girls.

Eliminate negative cultural attitudes
and practices against girls

Strategic objective L.2.

Actions to be taken

276. By Governments:

{a)

(b)

(c)

(d)

Encourage and support, as appropriate, non-governmental organizations
and community-based organizations in their efforts to promote changes

in negative attitudes and practices towards girls;

Set up educational programmes and develop teaching materials and
textbooks that will sensitize and inform adults about the harmful
effects of certain traditional or customary practices on girl

children;

Develop and adopt curricula, teaching materials and textbooks to
improve the self-image, lives and work opportunities of girls,
particularly in areas where women have traditionally been
underrepresented, such as mathematics, science and technology;

Take steps so that tradition and religion and their expressions are
not a basis for discrimination against girls.

277. By Governments and, as appropriate, international and non-governmental
organizations:

{a)

(b)

(c)

(a)

Promote an educational setting that eliminates all barriers that
impede the schooling of married and/or pregnant girls and young
mothers, including, as appropriate, affordable and physically
accessible child-care facilities and parental education to encourage
those who have responsibilities for the care of their children and
siblings during their school years to return to, or continue with, and

complete schooling;

Encourage educational institutions and the media to adopt and project
balanced and non-stereotyped images of girls and boys, and work to
eliminate child pornography and degrading and violent portrayals of
the girl child;

Eliminate all forms of discrimination against the girl child and the
root causes of son preference, which result in harmful and unethical
practices such as prenatal sex selection and female infanticide; this
is often compounded by the increasing use of technologies to determine
foetal sex, resulting in abortion of female foetuses;

Develop policies and programmes, giving priority to formal and
informal education programmes that support girls and enable them to
acquire knowledge, develop self-esteem and take responsibility for
their own lives; and place special focus on programmes to educate
women and men, especially:.parents, on the importance of girls'
physical and mental health and well-being, including the elimination
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of discrimination against girls in food allocation, early marriage,
violence against girls, female genital mutilatiom, child prostitution,
sexual abuse, rape and incest.

Strategic objective L.3. Promote and protect the rights of the

girl child and increase awareness of
her needs and potential

Actions to be taken

278. By Governments and international and non-governmental organizations:

{a)

(b)

{c)

(d)

Generate awareness of the disadvantaged situation of girls among
policy makers, planners, administrators and implementors at all
levels, as well as within households and communities;

Make the girl child, particularly the girl child in difficult
circumstances, aware of her own potential, educate her about the
rights guaranteed to her under all international human rights
instruments, including the Convention on the Rights of the Child,
legislation enacted for her and the various measures undertaken by
both governmental and non-governmental organizations working to
improve her status;

-
Educate women, men, girls and boys to promote girls’ status and
encourage them to work towards mutual respect and equal partnership
between girls and boys;

Fécilitate the equal provision of appropriate services and devices to
girls with disabilities and provide their families with related
support services, as appropriate.

Strategic objective L.4. Eliminate discrimination against girls
in _education, skills development and
training

Actions to be taken

239

(a)

(b)

By Governments:

Ensure universal and equal access to and completion of primary
education by all children and eliminate the existing gap between girls
and boys, as stipulated in article 28 of the Convention on the Rights
of the Child; 11/ similarly, ensure equal access to secondary
education by the year 2005 and equal access to higher education,
including vocational and technical education, for all girls and boys,
including the disadvantaged and gifted;

Takelsteps to integrate functional literacy and numeracy programmes,
particularly for out-of-school girls in development programmes;

Promote human rights education in educational programmes and include
in human rights education the fact that the human rights of women and
the girl child are an inalienable, integral and indivisible part of

universal human rights;




(d)

(e)

(£)

Increase enrolment and improve retention rates of girls by allocating
appropriaté budgetary resources and by enlisting the support of the
community and parents through campaigns and flexible school schedules,
incentives, scholarships, access programmes for out-of-school girls
and other measures;

Develop training programmes and materials for teachers and educators,
raising awareness about their own role in the educational process,
with a view to providing them with effective strategies for gender-
sensitive teaching;

Take actions to ensure that female teachers and professors have the
same possibilities and status as male teachers and professors.

280. By Governments and interpational and non-governmental organizations:

(a)

(b}

{c)

(d)

Provide education and skills training to increase girls’ opportunities
for employment and access to decision-making processes;

Provide education to increase girls’ knowledge and skills related to
the functioning of economic, financial and political systems;

Ensure access to appropriate education and skills-training for girl
children with disabilities for their full participation in life;

Promote the full and equal participation of girls in extracurricular
activities, such as gports, drama and cultural activities.

Eliminate discrimination against girls
in health and nutrition

Strategic objective L.5.

Actions to be taken

281, By Governments and international and non-governmental organizations:

(a)

(k)

(c)

(d)

Provide public information on the removal of discriminatory practices
against girls in food allocation, nutrition and access toc health
services;

Sensitize the girl child, parents, teachers and society concerning
good general health and nutrition and raise awareness of the health
dangers and other problems connected with early pregnancies;

Strengthen and reorient health education and health services,
particularly primary health care programmes, including sexual and
reproductive health, and design gquality health programmes that meet
the physical and mental needs of girls and that attend to the needs of
young, expectant and nursing mothers;

Establish peer education and outreach programmes with a view teo
strengthening individual and collective action to reduce the
vulnerability of girls to HIV/AIDS and other sexually transmitted
diseases, as agreed to in the Programme of Action of the International
Conference on Population and Development and as established in the
report of that Conference, recognizing the parental roles referred to
in paragraph 267 of the present Platform for Action;
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(e)

(f)

(g)

(h)

(i)

Ensure education and dissemination of information to girls, especially
adolescent girls, regarding the physiology of reproduction,
reproductive and sexual health, as agreed to in the Programme of
Action of the International Conference on Population and Develcopment
and as established in the report of that Conference, responsible
family planning practice, family life, reproductive health, sexually
transmitted diseases, HIV infection and AIDS prevention, recognizing
the parental roles referred to in paragraph 267;

Include health and nutritional training as an integral part of
literacy programmes and school curricula starting at the primary level
for the benefit of the girl child;

Emphasize the role and responsibility of adolescents in sexual and
reproductive health and behaviour through the provision of appropriate
services and counselling, as discussed in paragraph 267;

Develop information and training programmes for health planners and
implementors on the special health needs of the girl child;

Take all the appropriate measures with a view to abolishing
traditional practices prejudicial to the health of children, as
stipulated in article 24 of the Convention on the Rights of the
Child. 11/

-

iminat economic loitation
of child labour and protect young

girls at work

Strategic objective L.6.

Actions to be taken

282. By Governments:

{a)

(b)

(c)

(iii)

In conformity with article 32 of the Convention on the Rights of the
‘Child, 11/ protect children from economic exploitation and from
performing any work that is likely to be hazardous or to interfere
with the child’s education, or to be harmful to the child’'s health or
physical, mental, spiritual, moral or social development;

Define a minimum age for a child’s admission to employment in national
legislation, in conformity with existing international labour
standards and the Convention on the Rights of the Child, including
girls in all sectors of activity;

Protect young girls at work, inter alia, through:

(i) A minimum age or ages for admission to employment;

(ii) Strict monitoring of work conditions (respect for work time,
prohibition of work by children not provided for by national
legislation, and monitoring of hygiene and health conditions at
work) ;

Application of social security coverage;

(iv) Establishment of continuous training and education;
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|

(d)

{e)

Strengthen, where necessary, legislation governing the work of
children and provide for appropriate penalties or other sanctions to
ensure effective enforcement of the legislation;

Use existing international labour standards, including, as
appropriate, ILO standards for the protection of working children, to
guide the formulation of national labour legislation and policies.

Strategic objective L.7. Eradicate violence against
the gi child

Actions to be taken

283. By Governments and, as appropriate, international and non-governmental
organizations:

(a)

(b)

(c)

{d)

Take effective actions and measures to enact and enforce legislation
to protect the safety and security of girls from all forms of violence
at work, including training programmes and support programmes, and
take measures to eliminate incidents of sexual harassment of girls in
educational and other institutions;

|
Take appropriate legislative, administrative, social and educational
measures to protect the girl child, in the household and in scciety,
from all forms of physical or mental violence, injury or abuse,
neglect or negligent treatment, maltreatment or exploitation,
including sexual abuse;

Undertake gender sensitization training for those involved in healing
and rehabilitation and other assistance programmes for girls who are
victims of violence and promote programmes of information, support and
training for such girls;

Enact and enforce legislation protecting girls from all forms of
violence, including female infanticide and prenatal sex selection,
genital mutilation, incest, sexual abuse, sexual exploitation, child
prostitution and child pornography, and develop age-appropriate safe
and confidential programmes and medical, social and psychological
support services to assist girls who are subjected to violence.

Strategic objective L.8. Promote the girl child‘s awareness
of and participation in social,
nomic an olitical 1if

Actions to be taken

284.

By Governments and international and non-governmental organizations:

(a)

(b)

Provide access for girls to training, information and the media on
social, cultural, economic and political issues and enable them to
articulate their views;

Support non-governmental organizations, in particular youth

non-governmental organizations, in their efforts to promote the
equality and participation of girls in society.
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Strategic objective L.9. Strengthen the role of the family* in
improving the status of the girl child

Actions to be taken

285. By Governments, in cooperation with non-governmental organizations:

(a}

(b)

(c)

Formulate policies and programmes to help the family, as defined in
paragraph 29 above, in its supporting, educating and nurturing roles,
with particular emphasis on the elimination of intra-family
discrimination against the girl child;

Provide an environment conducive to the strengthening of the family,
as defined in paragraph 29 above, with a view to providing supportive
and preventive measures which protect, respect and promote the
potential of the girl child;

Educate and encourage parents and caregivers to treat girls and boys
equally and to ensure shared responsibilities between girls and boys
in the family, as defined in paragraph 29 above.

As defined in para. 29 above.
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Chapter V

INSTITUTIONAL ARRANGEMENTS

286. The Platform for Action establishes a set of actions that should lead to
fundamental change. Immediate action and accountability are essential if the
targets are to be met by the year 2000. Implementation is primarily the
responsibility of Governments, but is also dependent on a wide range of
institutions in the public, private and non-govermmental sectors at the
community, national, subregional/regional and international levels.

287. During the United Nations Decade for Women (1376-1985), many institutions
specifically devoted to the advancement of women were established at the
national, regional and international levels. At the international level, the
International Research and Training Institute for the Advancement of Women
(INSTRAW), the United Nations Development Fund for Women (UNIFEM), and the
Committee to monitor the Convention on the Elimination of All Forms of
Discrimination against Women were established. These entities, along with the
Commission on the Status of Women and its secretariat, the Division for the
Advancement of Women, became the main institutions in the United Naticns
specifically devoted to women's advancement globally. At the national level, a
number of countries established or strengthened natiocnal mechanisms to plan,
advocate for and monitor progress in the advancement of women. \

2B8. Implementation of the Platform for Action by naticnal, subregional/regicnal
and international institutions, both public and private, would be facilitated by
transparency, by increased linkages between networks and organizations and by a
consistent flow of information among all concerned. Clear objectives and
accountability mechanisms are also required. Links with other institutions at
the national, subregional/regional and internatiocnal levels and with networks
and organizations devoted to the advancement of women are needed.

289, Non-governmental and grass-roots organizations have a specific role to play
in creating a social, economic, political and intellectual climate based on
equality between women and men. Women should be actively involved in the
implementation and monitoring of the Platform for Action.

290. Effective implementation of the Platform will also require changes in the
internal dynamics of institutions and organizations, including values,
behaviour, rules and procedures that are inimical to the advancement of women.
Sexual harassment should be eliminated.

291. National, subregional/regional and international institutions should have
strong and clear mandates and the authority, resources and accountability
mechanisms needed for the tasks set out in the Platform for Action. Their
methods of operation should ensure efficient and effective implementation of the
Platform. There should be a clear commitment to intermational norms and
standards of equality between women and men as a basis for all actions.

292. To ensure effective implementation of the Platform for Action and to
enhance the work for the advancement of women at the national, subregional/
regional and international levels, Governmentsg, the United Nations system and
all other relevant organizations should promote an active and visible policy of
mainstreaming a gender perspective, inter alia, in the monitoring and evaluation

of all policies and programmes.

A. Natiomal level

‘293, Governments have the primary responsibility for implementing the Platform
for Action. Commitment at the highest political level is essential to its
implementation, and Governments should take a leading role in coordinating,
monitoring and assessing progress in the advancement of women. The Fourth World
Conference on Women is a conference of national and international commitment and
action. This requires commitment from Governments and the international
community. The Platform for Action is part of a centinuing process and has a
catalytic effect as it will contribute to programmes and practical outcomes for

. girls and women of all ages. States and the international community are

encouraged to respond to this challenge by making commitments for action. As
part of this process, many States have made commitments for action as reflected,
inter alia, in their national statements.

294. National mechanisms and institutions for the advancement of women should
participate in public policy formulation and encourage the implementation of the
Platform for Action through various bedies and institutions, inecluding the
private sector, and, where necessary, should act as a catalyst in developing new
programmes by the year 2000 in areas that are not covered by existing
institutions.

295. The active support and participation of a broad and diverse range of other
institutional actors should be encouraged, including legislative bodies,
academic and research institutions, professional associations, trade unions,
cooperatives, local community groups, non-governmental organizationsg, including
women's organizations and feminist groups, the media, religious groups, youth
organizations and cultural groups, as well as financial and non-profit
organizations.

236. In order for the Platform for Action to be implemented, it will be
necessary for Governments to establish or improve the effectiveness of national
machineries for the advancement of women at the highest political level,
appropriate intra- and inter-ministerial procedures and staffing, and other
?nstitutions with the mandate and capacity to broaden women’s participation and
integrate gender analysis into policies and programmes. The first step in this
process for all institutions should be to review their objectives, programmes
and operational procedures in terms of the actions called for in the Platform.
A key activity should be to promote public awareness and support for the goals
of the Platform for Action, inter alia, through the mass media and public
education.

257. As soon as possible, preferably by the end of 1995, Governments, in
consultation with relevant institutions and non-governmental organizations,
should begin to develop implementation strategies for the Platform and,
preferably by the end of 1996, should have developed their strategies or plans
of action. This planning process should draw upon persons at the highest level
of authority in government and relevant actors in civil society. These
implementation strategies should be comprehensive, have time-bound targets and
benchmarks for monitoring, and include proposals for allocating or reallocating
resources for implementation. Where necessary, the support of the international
community could be enlisted, including resources.

298. Non-governmental organizations should be encouraged to contribute to the
design and implementation of these strategies or national plans of action. They
should also be encouraged to develop their own programmes to complement
government efforts, Women’s organizations and feminist groups, in collaboration
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with other non-govermmental organizations, should be encouraged to organize
networks, as necessary, and to advocate for and support the implementation of
the Platform for Action by Governments and regional and international bodies.

299. Governments should commit themselves to gender balance, inter alia, through
the creation of special mechanisms, in all government-appointed committees,
poards and other relevant official bodies, as appropriate, as well as in all
international bodies, institutions and organizatioms, notably by presenting and

promoting more women candidates.

300. Regional and international organizations, in particular development
jnstitutions, especially INSTRAW, UNIFEM and bilateral donors, should provide
financial and advisory assistance to national machinery in order to increase its
ability to gather information, develop networks and carry out its mandate, in
addition to strengthening international mechanisms to promote the advancement of
women through their respective mandates, in cooperation with Governments.

B. ubregion regional level

301. The regional commissions of the United Nations and other subregional/
regional structures should promote and assist the pertinent national
institutions in monitoring and implementing the global Platform for Action
within their mandates. This should be done in coordination with the
implementation of the respective regional platforms or plans of action and in
close collaboration with the Commission on the Status of Women, taking into
account the need for a coordinated follow-up to United Nations conferences in
the economic, social, human rights and related fields.

302. In order to facilitate the regional implementation, monitoring and
evaluation process, the Economic and Social Council should consider reviewing
the institutional capacity of the United Nations regional commissions within
their mandates, including their women’s units/focal points, to deal with gender
issues in the light of the Platform for Action, as well as the regional
platforms and plans of action. Consideration should be given, inter alia, and,
where appropriate, to strengthening capacity in this respect.

303, Within their existing mandates and activities, the regiocnal commissions
should mainstream women's issues and gender perspectives and should also
consider the establishment of mechanisms and processes to ensure the
implementation and monitoring of both the Platform for Action and the regional
platforms and plans of action. The regional commissions should, within their
mandates, collaborate on gender issues with other regional intergovernmental
organizations, non-governmental organizatioms, financial and research
institutions and the private sector.

304. Regional offices of the specialized agencies of the United Nations system
should, as appropriate, develop and publicize a plan of action for implementing
the Platform for Action, including the identification of time-frames and
resources. Technical assistance and operational activities at the regional
level should establish well-identified targets for the advancement of women. To
this end, regular coordination should be undertaken among United Nations bodies

and agencies.

305. Non-governmental organizations within the region should be supported in
their efforts to develop networks to coordinate advocacy and dissemination of
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information about the global Platform for Action and the respective regional
platforms or plans of action.

C. International level

1. United Nations

306. The Platform for Action needs to be implemented through the work of all of
the bodies and organizations of the United Nations system during the period
1995-2000, specifically and as an integral part of wider programming. An
enhanced framework for international cooperation for gender issues must be
developed during the period 1995-2000 in order to ensure the integrated and
comprehensive implementation, follow-up and assessment of the Platform for
Action, taking into account the results of global United Nations summits and
conferences. The fact that at all of these summits and conferences, Governments
have committed themselves to the empowerment of women in different areas, makes
coordination crucial to the follow-up strategies for this Platform for Action.
The Agenda for Development and the Agenda for Peace should take into account the
Platform for Action of the Fourth World Conference on Women.

307. The institutional capacity of the United Nations system to carry out and
coordinate its responsibility for implementing the Platform for Action, as well
as its expertise and working methods to promote the advancement of women, should
be improved. “

308. Responsibility for ensuring the implementation of the Platform for Action
and the integration of a gender perspective into all policies and programmes of
the United Nations system must rest at the highest levels.

309. To improve the system’s efficiency and effectiveness in providing support
for equality and women’s empowerment at the national level and to enhance its
capacity to achieve the objectives of the Platform for Action, there is a need
to renew, reform and revitalize various parts of the United Nations system.
This would include reviewing and strengthening the strategies and working
methods of different United Nations mechanisms for the advancement of women with
a view to rationalizing and, as appropriate, strengthening their advisory,
catalytic and monitoring functions in relation to mainstream bodies and
agencies. Women/gender units are important for effective mainstreaming, but
strategies must be further developed to prevent inadvertent marginalization as
opposed to mainstreaming of the gender dimension throughout all operations.

310. In following up the Fourth World Conference on Women, all entities of the
United Nations system focusing on the advancement of women should have the
necessary resources and support to carry out follow-up activities. The efforts
of gender focal points within organizations should be well integrated into
overall policy, planning, programming and budgeting.

311. Action must be taken by the United Nations and other international
organizations to eliminate barriers to the advancement of women within their
organizations in accordance with the Platform for Action.

General Assembly

312, The General Assembly, as the highest intergovernmental body in the United
Nations, is the principal policy-making and appraisal organ on matters relating
to the follow-up to the Conference, and as such,; should integrate gender issues
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throughout its work. . It should appraise progress in the effective
implementation of the Platform for Action, recognizing that these issues cut
across social, political and economic policy. At its fiftieth session, in 1995,
the General Assembly will have before it the report of the Fourth World
Conference on Women. In accordance with its resolution 497161, it will also
examine a report of the Secretary-General on the follow-up to the Conference,
taking into account the recommendations of the Conference. The General Assembly
should include the follow-up to the Conference as part of its continuing work on
the advancement of women. In 1996, 1998 and 2000, it should review the
implementation of the Platform for Action.

Economic_and Social Council

3132. The Econcmic and Social Council, in the context of its role under the
Charter of the United Nations and in accordance with General Assembly
resolutions 45/264, 46/235 and 48/162, would oversee system-wide coordination in
the implementation of the Platform for Action and make recommendations in this
regard. The Council should be invited to review the implementation of the
Platform for Action, giving due consideration to the reports of the Commission
on the Status of Women. As coordinating body, the Council should be invited to
review the mandate of the Commission on the Status of Women, taking into account
the need for effective coordination with other related commissions and
Conference follow-up. The Council should incorporate gender issues into its |
discussion of all policy questions, giving due consideration to recommendations
prepared by the Commission. It should consider dedicating at least one high-
level segment before the year 2000 to the advancement of women and
implementation of the Platform for Action with the active involvement and
participation, inter alia, of the specialized agencies, including the World Bank
and IMF.

314. The Council should consider dedicating at least one ccordination segment
before the year 2000 to coordination of the advancement of women, based on the
revised system-wide medium-term plan for the advancement of women.

315. The Council should consider dedicating at least one operational activities
segment before the year 2000 to the coordination of development activities
related to gender, based on the revised system-wide medium-term plan for the
advancement of women, with a view to instituting guidelines and procedures for
implementation of the Platform for Action by the funds and programmes of the
United Nations system.

316. The Administrative Committee on Coordination (ACC) should consider how its
participating entities might best coordinate their activities, inter alia,
through existing procedures at the inter-agency level for ensuring system-wide
coordination to implement and help follow up the cobjectives of the Platform for
Action. :

Commigsion on the Status of Women

317. The General Assembly and the Economic and Social Council, in accordance
with their respective mandates, are invited to review and strengthen the mandate
of the Commission on the Status of Women, taking into account the Platform for
Action as well as the need for synergy with other related commissions and
Conference follow-up, and for a system-wide approach to its implementation.

318. As a functional commission assisting the Economic and Social Council, the
Commission on the Status of Women should have a central role in monitoring,
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within the United Nations system, the implementation of the Platform for Action
and advising the Council thereon. It should have a clear mandate with
sufficient human and financial resources, through the reallocation of rescurces
within the regular budget of the United Nations to carry the mandate out.

319. The Commission on the Status of Women should assist the Economic and Social
Council in its coordination of the reporting on the implementation of the
Platform for Action with the relevant organizations of the United Nations
system. The Commission should draw upon inputs from other organizations of the
United Nations system and other sources, as appropriate.

320. The Commission on the Status of Women, in developing its work programme for
the period 1996-2000, should review the critical areas of concern in the
Platform for Action and consider how to integrate in its agenda the follow-up to
the World Conference on Women. In this context, the Commission on the Status of
Women could consider how it could further develop its catalytic role in
mainstreaming a gender perspective in United Nations activities.

Other functional commissions

321. Within their mandates, other functional commissions of the Economic and
Social Council should also take due account of the Platform for Action and
ensure the integration of gender aspects in their respective work.

Committee on the Elimination of Discrimination against HWomen and other treaty
bodies

322. The Committee on the Elimination of Discrimination against Women, in
implementing its responsibilities under the Convention on the Elimination of All
Forms of Discrimination against Women, should, within its mandate, take into
account the Platform for Action when considering the reports submitted by States

parties.

323. States parties to the Convention on the Elimination of All Forms of
Discrimination against Women are invited, when reporting under article 18 of the
Convention, to include information on measures taken to implement the Platform
for Action in order to facilitate the Committee on the Elimination of
Discrimination against Women in monitoring effectively women’'s ability to enjoy
the rights guaranteed by the Convention.

324. The ability of the Committee on the Elimination of Discrimination against
Women to monitor implementation of the Convention should be strengthened through
the provision of human and financial resources within the regular budget of the
United Nations, including expert legal assistance and, in accordance with
General Assembly resolution 49/164 and the decision made by the meeting of
States parties to the Convention held in May 1995, sufficient meeting time for
the Committee. The Committee should increagse its coordination with other human
rights treaty bodies, taking into account the recommendations in the Vienna
Declaration and Programme of Actiom.

325. Within their mandate, other treaty bodies should also take due account of
the implementation of the Platform for Action and ensure the integration of the
equal status and human rights of women in their work.
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United Nations Secretariat
office of the Secretary-General

326. The Secretary-General is requested to assume responsibility for
coordination of policy within the United Nations for the implementation of the
platform for Action and for the mainstreaming of a system-wide gender
perspective in all activities of the United Nations, taking into account the
mandates of the bodies concerned. The Secretary-General should consider
specific measures for ensuring effective coordination in the implementation of
these objectives. To this end, the Secretary-General is invited to establish a
high-level post in the office of the Secretary-General, using existing human and
financial resources, to act as the Secretary-General's adviser on gender issues
and to help ensure system-wide implementation of the Platform for Action in
close cooperation with the Division for the Advancement of Women.

Division for the Advancement of Women

327. The primary function of the Division for the Advancement of Women of the
Department for Policy Coordination and Sustainable Development is to provide
substantive servicing to the Commission on the Status of Women and other
intergovernmental bodies when they are concerned with the advancement of women,
as well as to the Committee on the Elimination of Discrimination against Women.
It has been designated a focal point for the implementation of the Nairobi l
Forward-looking Strategies for the Advancement of Women. In the light of the
review of the mandate of the Commission on the Status of Women, as set out in
paragraph 313 above, the functions of the Division for the Advancement of Women
will also need to be assessed. The Secretary-General is requested to ensure
more effective functioning of the Division by, inter alia, providing sufficient
human and financial resources within the regular budget of the United Nations.

328. The Division should examine the obstacles to the advancement of women
through the application of gender-impact analysis in policy studies for the
Commission on the Status of Women and through support to other subsidiary
bodies. After the Fourth World Conference on Women it should play a
coordinating role in preparing the revision of the system-wide medium-term plan
for the advancement of women for the period 1996-2001 and should continue
serving as the secretariat for inter-agency coordination for the advancement of
women. It should continue to maintain a flow of information with national
commissions, national institutions for the advancement of women and
non-governmental organizations with regard to implementation of the Platform for
Action.

Other units of the United Nations Secretariat

329. The various units of the United Nations Secretariat should examine their
programmes to determine how they can best contribute to the coordinated
implementation of the Platform for Action. Proposals for implementation of the
Platform need to be reflected in the revision of the system-wide medium-term
plan for the advancement of women for the period 1996-2001, as well as in the
proposed United Nations medium-term plan for the period 1998-2002. The content
of the actions will depend on the mandates of the bodies concerned.

330. Existing and new linkages should be developed throughout the Secretariat in

order to ensure that the gender perspective is introduced as a central dimension
in all activities of the Secretariat.
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331. The Office of Human Resources Management should, in collaboration with
programme managers world wide, and in accordance with the strategic plan of
action for the improvement of the status of women in the Secretariat
(1995-2000), continue to accord priority to the recruitment and promoticn of
women in posts subject to geographical distribution, particularly in senior
policy-level and decision-making posts, in order to achieve the goals set out in
General Assembly resolutions 45/125 and 45/239 C and reaffirmed in General
Assembly resolutions 46/100, 47/93, 48/106 and 49/167. The training service
should design and conduct regular gender-semsitivity training or include gender-
sengitivity training in all of its activities.

332. The Department of Public Information should seek to integrate a gendexr
perspective in its general information activities and, within existing
resources, strengthen and improve its programmes on women and the girl child.

To this end, the Department should formulate a multimedia communications
strategy to support the implementation of the Platform for Action, taking new
technology fully into a:« count. Regular outputs of the Department should promote
the goals of the Platform, particularly in developing countries.

333, The Statistical Division of the Department for Economic and Social
Information and Policy Znalysis should have an important coordinating role in
international work in statistics, as described above in chapter IV, strategic

objective H.3.

International Research and Training Institute for the Advancement of Women

334. INSTRAW has a mandate to promote research and training on women’s situation
and development. In the light of the Platform for Action, INSTRAW should review
its work programme and develop a programme for implementing those aspects of the
platform for Action that fall within its mandate. It should identify those
types of research and research methodologies to be given priority, strengthen
national capacities to carry out women's studies and gender research, including
that on the status of the girl child, and develop networks of research
institutions that can be mobilized for that purpose. It should alsc identify
those types of education and training that can be effectively supported and

promoted by the Institute.

United Nations Development Fund for Women

335. UNIFEM has the mandate to increase options and oppertunities for women’s
economic and social development in developing countries by providing technical
and financial assistance to incorporate the women‘s dimension into development
at all levels. Therefore, UNIFEM should review and strengthen, as appropriate,
its work programme in the light of the Platform for Action, focusing on women’s
political and economic empowerment. Its advocacy role should concentrate on
fostering a multilateral policy dialogue on women's empowerment. Adequate
resources for carrying out its functions should be made available.

Specialized agencies and other organizations of the United Nations system

336. To strengthen their support for actions at the national level and to
enhance their contributions to coordinated follow-up by the United Nations, each
organization should set out the specific actions they will undertake, including
goals and targets to realign priorities and redirect resources to meet the
global priorities identified in the Platform for Action. There should be a
clear delineation of responsibility and accountability. These proposals should
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in turn be reflected in the system-wide medium-term plan for the advancement of
women for the period 1996-2001.

337. Each organization should commit itself at the highest level and, in
pursuing its targets, should take steps to enhance and support the roles and
responsibilities of its focal points on women'’s issues.

338. In addition, specialized agencies with mandates to provide technical
assistance in developing countries, particularly in Africa and the least
developed countries, should cooperate more to ensure the continuing promction of
the advancement of women.

339. The United Nations system should consider and provide appropriate technical
assistance and other forms of assistance to the countries with economies in
transition in order to facilitate solution of their specific problems regarding
the advancement of women.

340. Each organization should accord greater prierity to the recruitment and
promotion of women at the Professional level to achieve gender balance,
particularly at decision-making levels. The paramount consideration in the
employment of the staff and in the determination of the conditions of service
should be the necessity of securing the highest standards of efficiency,
competence and integrity. Due regard should be paid to the importance of |
recruiting the staff on as wide a geographical basis as possible. Organizationé
should report regularly to their governing bodies on progress towards this goal.

341. Coordination of United Nations operational activities for development at
the country level should be improved through the resident coordinator system in
accordance with relevant resolutions of the General Assembly, in particular
General Assembly resolution 47/199, to take full account of the Platform for
Action.

2. oOther international institutions and organizations

342. In implementing the Platform for Action, international financial
institutions are encouraged to review and revise policies, procedures and
staffing to ensure that investments and programmes benefit women and thus
contribute to sustainable development. They are also encouraged to increase the
number of women in high-level positions, increase staff training in gender
analysis and institute policies and guidelines to ensure full consideration of
the differential impact of lending programmes and other activities on women and
men. In this regard, the Bretton Woods institutions, the United Nations, as
well as its funds and programmes and the specialized agencies, should establish
regular and substantive dialogue, including dialogue at the field level, for
more efficient and effective coordination of their assistance in order to
strengthen the effectiveness of their programmes for the benefit of women and
their families.

343. The General Assembly should give consideration to inviting the World Trade
Organization to consider how it might contribute to the implementation of the
Platform for Action, including activities in cooperation with the United Nations
system.

344. International non-governmenﬁal organizations have an important role to play
in implementing the Platform for Action. Consideration should be given to
establishing a mechanism for collaborating with non-governmental organizations
to promote the implementation of the Platform at various levels.

Chapter VI

FINANCIAL ARRANGEMENTS

3145. Financial and human resources have generally been insufficient for the
advancement of women. This has contributed to the slow progress to date in
implementing the Naircbi Forward-looking Strategies for the Advancement of
Women. Full and effective implementation of the Platform for Actionm, inecluding
the relevant commitments made at previous United Nations summits and
conferences, will require a political commitment to make available human and
financial resources for the empowerment of women. This will require the
integration of a gender perspective in budgetary decisions on policies and
programmes, as well as the adequate financing of specific programmes for
securing equality between women and men. To implement the Platform for Action,
funding will need to be identified and mobilized from all sources and across all
sectors. The reformulation of policies and reallocation of resources may be
needed within and among programmes, but some policy changes may not necessarily
have financial implications. Mobilization of additional resources, both public
and private, including resources from innovative sources of funding, may also be
necessary.

A. National level §
346. The primary responsibility for implementing the strategic objectives of the
Platform for Action rests with Governments. To achieve these objectives,
Governments should make efforts to systematically review how women benefit from
public sector expenditures; adjust budgets te ensure equality of access to
public sector expenditures, both for enhancing productive capacity and for
meeting social needs; and achieve the gender-related commitments made in other
United Nations summits and conferences. To develop successful national
implementation strategies for the Platform for Action, Governments should
allocate sufficient resources, including resources for undertaking gender-impact
analysis. Governments should alsoc encourage non-governmental organizations and
private-sector and other institutions to mobilize additional resources.

347. Sufficient rescurces should be allocated to national machineries for the
advancement of women as well as to all institutions, as appropriate, that can
contribute to the implementaticn and monitoring of the Platform for Action.

348. Where national machineries for the advancement of women do not yet exist or
where they have not yet been established on a permanent basis, Governments
should strive to make available sufficient and continuing resources for such
machineries.

349, To facilitate the implementation of the Platform for Action, Governments
should reduce, as appropriate, excessive military expenditures and investments
for arms production and acquisition, consistent with national security
requirements.

350. Non-governmental organizations, the private sector and other actors of
civil society should be encouraged to consider allocating the resources
necessary for the implementation of the Platform for Action. Governments should
create a supportive environment for the mobilization of resources by
non-governmental organizations, particularly women’s organizations and networks,
feminist groups, the private sector and other actors of civil society, to enable
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them to contribute towards this end. The capacity of non-governmental
organizations in this regard should be strengthened and enhanced.

B. Regional level

351. Regional development banks, regional business associations and other
regional institutions should be invited to contribute to and help mobilize
resources in their lending and other activities for the implementation of the
platform for Action. They should also be encouraged to take account of the
platform for Action in their policies and funding modalities.

352, The subregional and regicnal organizations and the United Nations regional
eir existing mandates, assist

commissions should, where appropriate and within th
in the mobilization of funds for the implementation of the Platform for Action.

C. International level

353, Adequate financial resources should be committed at the international level

for the implementation of the Platform for Action in the developing countries,
particularly in Africa and the least developed countries. Strengthening
national capacities in developing countries to implement the Platform for Action
will require striving for the fulfilment of the agreed target of 0.7 per cent of
the gross natiomal product of developed countries for overall official
development assistance as soon as possible, as well as increasing the share of
funding for activities designed to implement the Platform for Action.
Furthermore, countries involved in development cooperation should conduct a
eritical analysis of their assistance programmes SO as to improve the quality
and effectiveness of aid through the integration of a gender approach.

354. International financial institutions, including the World Bank, the
International Mcnetary Fund, the International Fund for Agricultural Development
and the regional development banks, should be invited to examine their grants
and lending and to allocate loans and grants to programmes for implementing the
Platform for Action in developing countries, especially in Africa and the least

developed countries.

355. The United Nations system should provide technical cooperation and other
forms of assistance to the developing countries, in particular in Africa and the
least developed countries, in implementing the Platform for Action.

356. Implementation of the Platform for Action in the countries with economies
in transition will require continued international cooperation and assistance.
The organizations and bodies of the United Nations system, including the
technical and sectoral agencies, should facilitate the efforts of those
countries in designing and implementing policies and programmes for the
advancement of women. To this end, the International Monetary Fund and the
World Bank should be invited to assist those efforts.

3157. The outcome of the World Summit for Social Development regarding debt
management and reduction as well as other United Nations world summits and
conferences should be implemented in order to facilitate the realization of the
objectives of the Platform for Action.
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358. To facilitate implementation of the Platform for Actien, interested
developed and developing country partners, agreeing on a mutual commitment to
allocate, on average, 20 per cent of official development assistance and

20 per cent of the national budget to basic social programmes should take into
account a gender perspective.

359. Development funds and programmes of the United Nations system should
undertake an immediate analysis of the exteht to which their programmes and
projects are directed to implementing the Platform for Action and, for the next
programming cycle, should ensure the adequacy of resources targeted towards
eliminating disparities between women and men in their technical assistance and

funding activities.

360. Recognizing the roles of United Nations funds, programmes and specialized
agencies, in particular the special roles of UNIFEM and INSTRAW, in the
promotion of the empowerment of women, and therefore in the implementation of
the Platform for Action within their respective mandates, inter alia, in
research, training and information activities for the advancement of women as
well as technical and financial assistance to incorporate a gender perspective
in development efforts, the resources provided by the international community
need to be sufficient and should be maintained at an adequate level.

361. To improve the efficiency and effectiveness of the United Nations system in
its efforts to promote the advancement of women and to enhance its capacity to
further the objectives of the Platform for Action, there is a need to renew,
reform and revitalize various parts of the United Nations system, especially the
Division for the Advancement of Women of the United Nations Secretariat, as well
as other units and subsidiary bodies that have a specific mandate to promote the
advancement of women. In this regard, relevant governing bodies within the
United Nations system are encouraged to give special consideration to the
effective implementation of the Platform for Action and to review their
policies, programmes, budgets and activities in order to achieve the most
effective and efficient use of funds to this end. Allocation of additional
resources from within the United Nations regular budget in order to implement
the Platform for Action will also be necesgsary.
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